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DakTOpbI, BIAUAIONIAE HA IOBTOPHOE MOCEIeHHe
POCCUIICKMMH TYPUCTAMHU KYJIbTYPHBIX
A0CTONpPUMeYaATeJIbHOCTel

Jp. dennsza Anmnena

Llxona "busnec u menedxcmenm”, cmapuiuti
npenodagameiv, gedywull HayuHolt compyonux, CUPMT

B nanHom wuccrnenoBaHuu Oyl€T OLEHEHO BOCIPHUITHE PYCCKUMHU
TYpUCTaMH HCIIAHCKUX MY3€€B, B UYAaCTHOCTHU, PACIOJOKEHHBIX B
Manpune u bapcenone u ynmoMsiHyThIX Ha CTpaHULAX TYPUCTHYECKUX
0(pHCOB 3TUX TOPOAOB B KAUECTBE JOCTONPUMEYATEIbHOCTEH.

TypusMm npencraBiser co00i OHY U3 CHIBHBIX CTOPOH OTHOLICHHMA
Mexay Poccueir n Hcnanumei. Poccuiickas @epepanus sBiseTcs
OJHOM M3 BaXXHEUIINUX CTPAH-UCTOYHUKOB TYPUCTUUYECKOTO MOTOKA B
WUcnanun, mpemnaras notpeOutensiM  OOJbIIOE  KOJUYECTBO
TYPUCTUYECKUX AKETOB, B OCHOBHOM OPUEHTHUPOBAHHBIX Ha TEX, KTO
MPEANIOYNTACT IUISKHBIA OTABIX WM KYJIBTYPHBIE ITOE3IKH.

CornacHo paznuunbiM uccnenoBanusMm (Hardy, A., & Eccleston,
2017; Koo et al., 2017; McKercher, B., & Lew, 2004; Tsai, & Chen,
2019; Tsaur & Wu, 2005), cymiecTByrOT pa3iudHbie (HaKTOPBHI,
KOTOpPBIE MOTYT IIPUBJIEYb IIyTEHIECTBEHHUKOB B OIPEAECICHHOE
MECTO U SBIAIOTCA OCHOBOU IJid  MPUHATHA HWMHW PCUHICHUA O
IIOCCUICHUU. B EJIOM MBI MOXKEM BBIACITUTEL IATH OCHOBHBIX TI'PYIIIL
(hakTopoB:

® XAPAKTCPUCTHUKHU IIPOAYKTA U MYTCHICCTBCHHUKA,
® KadcCTBO CCpBHUCA U PEKIIaMa,
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® OSKOHOMMYECKAs Cpena;
e reorpaduueckas cpena;
® U XapaKTepUCTHKU MapuIpyTa.

Hame wuccrnepoBanue HampaBieHO Ha oOIpeneneHue (akTopoB,
BIMSIOIIMX Ha BHIOOp K TOCEIIEHUI0 POCCUHUCKUMHU TYPUCTAMHU
pa3IUYHBIX KYJIBTYPHBIX MECT, B YACTHOCTU MY3€€EB, B IBYX KPYIIHBIX
ropojax Mcnanuum - Magpune u bapcenone.

I'maBHBIMU LENISIMU KCCIEIOBAHMS SIBUIIOCH HU3YYCHUC CIICAYIOIIHUX
ACIICKTOB:

® BOCIpPHUATHE POCCUHCKUMHU TYpPUCTaMHU HCIHAHCKUX MY3€EEB,
pacnosioxkeHHbIX B Manpune u bapcenone;

e BIHSHHUE MPHUCYTCTBUS MY3€€B B COIMAIBHBIX CETAX Ha
petieHue 00 UX MOCEIICHUH;

® BAXHOCTH CIEAYIOIUX (aKTOPOB MPU MPUHITHU PEIICHUS O
MOCEIIEHUH TOro WM uHoro myses: (1) mpusHaHue u
W3BECTHOCTh  My3es; (2) reorpaduueckas  OIU30CThH
pa3IUYHBIX TOYeK Mapuipyrta; (3) JUYHBIE WHTEPECH
nocetutens; (4) pekoMeHJaus Ipyra Uil poJCTBEHHUKA; (5)
uH(popMalsg O KOJUIEKIIMM My3es, IMojydeHHas Onaropaps
BBICTABKE, MPOXOASIIEH HA TeppuTOpHrH Poccuu.

Jist coopa nHpopmMaruu s JOCTHXKEHUS 1ieneil ucciaeoBaHus OblIo
WCITOJIb30BAaHO JIBa MOJX0J/a. Bo-mepBhIX, ObUIM COOpaHBI JaHHBIC
My3eeB Maapuna u bapcenoHbl, BKIFOUEHHBIX B CITHCOK MECTHBIX
JOCTONPUMEYATENbHOCTEH Ha calTaX TypUCTHUYECKHX O(HCOB 3THUX
ropofioB. B mepeueHp NaHHBIX BOIUIM TaKHE XapaKTEPUCTUKH, KaK
MECTOHAXOXKJACHWE My3es, TeMaThKa ero KOJUIEKIIMH, €ro
npucyTcTBue B couuanbHbIX cersax (Facebook, Instagram, Twitter),
HaJm4ue BeO-caiita, 00HOBIEHHE HHPOPMALIMHU Ha BeO-CTpaHUIaX U B

6



COLMAIBHBIX CETAX. M, HAKOHEl, pa3MelleHHe HH(pOopManuu Ha
PYCCKOM $I3bIKE Ha BEO-CTpaHHUILIAX MY3€CB.

Bo-BropbiX, Obula pacmpocTpaHeHa »>JCKTPOHHAs aHKeTa Cpeau
TypucTOB, noceTuBMX Manpun u bapcenony B 2018-2019 rogax. 13
308 uyenoBek, KOTOPHIM OblIa HampaBjieHa aHKeTa, 248 BEpHYIU
3ar0JIHEHHBIE OIIPOCHUKH.

N3 87 my3eeB, BKIIOUEHHBIX B CIIUCOK ITPOAHAIM3UPOBAHHBIX MECT,
43 otHOcsATcs K Maapuay u ero okpectHocTsM U 44 — k bapcenone u
e€ okpectHOCTSIM. B nepBoM ciyuae 69,8% mMy3eeB peIcTaBIEHbI Kak
MHHUMYM B OJIHOW COUMAJIBHOW CETH, B TO BpEMS KakK MY3€Hu
bapcenonsl Mmoka3plBalOT JTydlIMi mokasatens - 86,4%. B oboux
ciyuasx Instagram siBisiercst iaTgopmoi, Hanbosee UCIoIb3yeMOi
KYJIbTYPHBIMH YUPEXKACHUSIMH.

[lepeBon wmH(poOpManMKM HA CTPaHMIAX HA PYCCKUU SI3BIK Ooiee
nonyJsipeH B cinydae bapcenonsl, 65,9% My3eeB UMEIOT HEKOTOPHIE
WIM BCE CTPAaHMIBI B PYCCKOM Bepcuu. B Mysedax Maapunpa 3ToT
NoKazareb yrnajl IouTH BABoeE - 10 34,9%.

[TpakTuecku Bo Bcex ciyyasx (98,8%) Typuctbl npu mnepBoM
MOCELIEHUN HaNpaBJIAIOTCS B 3HAKOBbIE My3€HM OOOUX TOpPOJIOB,
MU3BECTHbIE BO BceM Mupe. B ciywae Mangpuaa 310 mapupyr,
U3BECTHBIN Kak "3osoTol TpeyronbHUK HcKyccTB" (Myseit Ilpano,
LlenTp uckyccts koposieBbl Copun u My3seit Tuccena-bopaemucer), u
Koponesckuit nBopent Maapuaa. B bapcenone crincok o6s3aTeabHbIX
IOpy TEepBOM TOCEleHMH MecT BKiIodaeT B cebs Cobop CasiToro
CewmeiictBa (Sagrada Familia) c ero myseem, myseii [Iukacco, ¢poHz
’Koana Mupo u 3HaMEHUTBIE JOMa, CIPOECKTUPOBAHHBIE AHTOHHO
laynu.



OpHako BO BpeMsl BTOPOTO M IMOCIEIYIOIIUX MOCEHIEHUH TYpPUCTHI
UCCIIeI0BaNId OOJIbIIIE MECT, OCHOBBIBAsICh Ha CBOEM BBIOOpE, a HE HA
pPEeKOMEHIalUAX TYpPUCTHUECKUX MyTeBoAuTeneil. B wacTHOCTH,
OOJBIIMHCTBO UCXOAMIIO U3 CBOMX BKYCOB M IpeanouteHui (85,1%),
peKoMeHIanui apy3ei u cembu (62,9%), BIUSIHUS COLUATBHBIX CETeH
u BeO-cTpanul] mysees (46,0%). ['eorpaduueckas 611u30CcTh HE BOIILIA
B YMCJIO MIaBHBIX NpuuuH mnocemenus (9,3%), 4yTo ykas3bpiBaeT Ha
npeodiiaganue Ipyrux GakTopos.

B naHHOM nccnenoBaHuy Mbl OOHAPYKHIIU, YTO IIPUCYTCTBHUE MY3€CB
B COLMAJIBHBIX CCTAX, UX NPU3HAHHUC TYpHUCTaMH W HUX BCCMHUpHaA
U3BECTHOCTh - TpU Hambosiee BaXKHBIX (PakToOpa, KOTOPBIE MOTYT
IpuUBJI€Yb  pOCCUMCKHUX  mocerutTeneid.  OcoOble  MHTEPECH
IyTEIIECTBCHHNKOB HAYMHAIOT HUrpaTh Oojiee 3aMETHYIO pPOJIb CO
BTOPOTO IOCEIIEHHUsS Topoja, MmoOyxnaas MX OTKPHIBATh M ceOs
Jpyrue MEHee W3BECTHhIE MeCTa WM IOBTOPHO IIOCEUIaTh Te,
KOTOPBIC KAXKYTCA IMPUBJICKATCIIBHBIMU C JIMYHOU TOYKH 3pCHUA.

CnHcoK MCI0/Ib30BAHHOM JTUTEPaTyPhI
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Tracking tourists itineraries in Tasmania. In ANZALS 13th
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2. Koo, T. T., Rashidi, T. H., Park, J. W., Wu, C. L., & Tseng,
W. C. (2017). The effect of enhanced international air access
on the demand for peripheral tourism destinations: Evidence
from air itinerary choice behaviour of Korean visitors to
Australia. Transportation Research Part A: Policy and
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3. McKercher, B., & Lew, A. A. (2004). Tourist flows and the
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MC®O u ux npuMeHeHre B KOMMep4YecKnX 0aHKax Ha
ocHoBe npeacrasiaenusi |AS 1 (MC®PO 1)

Hoaupa Paxumxomxaesa

Jlupexmop [llxonvl «bankosckoe deno u Qunancoly,
sedywuil npenooasamenv, CUPMT

Berynuienne: 3a nocnenHue necaruierus, HauuHag ¢ 1970-x rogos,
OyXrajaTepckuii y4deT KaK IeJIOCTHAas CHUCTeMa MpeAOoCTaBICHHUS
¢uHaHCOBOW MH(MOpPMANUK MpeTeprieia 3HAYNTEIbHbIC U3MCHCHHSI,
10 CYTH CTaB OJHUM M3 CaMbIX 3(P(EKTHUBHBIX UCTOYHHKOB OIICHKH
JEATETLHOCTH HE TOJIBKO KPYIHBIX aKIMOHEPHBIX KOMIAHUH, HO U
XO03SUCTBYIOIIUX CYOBEKTOB CpeHEro U Masioro 6usneca. Haunnas co
BTOPO¥1 MIOJIOBHHEI MPOIILJIOT0 BeKa OM3HEC CyOBEKTHI, & TIOTOM YXKE H
pPEryJISTUBHBIE M HAA30pHBIE OpraHbl MPULIUIM K BBIBOJY O
HEOOXOJIMMOCTH BHEJIPEHUS YHU(DHUIIMPOBAHHBIX MpaBUII
(MHAHCOBOW OTYETHOCTH M €€ PacClpOCTPAHEHUS.

[IpenpicTopusi BHEAPEHUS MEXAYHAPOAHBIX CTAHJIAPTOB TECHO
NepenjeTaeTcs ¢ Pa3sUTEbHBIMH IE€PEMEHAMU  IPEICTaBICHUS
(MHAHCOBON OTYETHOCTH, KOTOpBIE MPOM30LUIM B KOHIE 1960-b1x
rogoB B Bemukobputanuun. Ha TtoT MOoMeHT B CoeauHEHHOM
KoponescTBe  oTcyrcTBOBaja  eauMHas  CTaHjuaptHas  (Gopma
HallMOHAJbHON (PMHAHCOBON OTYETHOCTH. VIMEHHO B 3TOT MEpHO[ B
TyMaHHOM AJbOMOHE MPOUCXOMAAT Psii 3HAMEHATEIbHBIX COOBITUH,
KOTOpBI€ BIOCIEACTBUM TaK WM HHA4Ye CTaHYT TOJNYKOM JUIs
CTaHJapTH3auuu (UHAHCOBOM OTYETHOCTM HAa HAIMOHAJIBHOM, a
OTOM M Ha MeEXIyHapoJHOM YypoBHe. llokyrnka IByX KpYIHBIX
xomnanuii — GEC/AEI Ltd u Pergamon Press, mupoko n3BecTHBIX Ha

MEXIyHApOJHON apeHe OW3Heca, MPUBEIO K CKaHJAalaM, KOTOpbIE
10



CTaJld  JIOCTOSHUEM OOIIECTBEHHOCTH BBUIY CYUIECTBEHHBIX
pacxoKJIeHUN pe3yinbTaToB (PUHAHCOBBIX OTYETHOCTEH A0 W TOCIe
NOKynku Kommnauuil. Kak crencrtsue, noBepue K MyOJUKYyeMbIM
OyXTaJITEPCKUM OTYETHOCTSAM OBLJIO 3aMETHO IOJIOPBAHO, 4YTO H
o0ycioBWIO  cTaHfgapTu3anmuio  ¢opMm u  TpeOoBaHUH K
npenocTaBisieMoi (hruHaHCOBOM HHPopMaruu. TakuM 00pa3oM, ObLITO
MOJIOKEHO HAyajo JUIsi BOCCTAHOBJICHHS JIOBEpUS M TOIHATHUS
MPECTHKHOCTU TMpodeccun OyxranTepa U PacCMOTPEHHs APYrUX
Oonee  aMOMIIMO3HBIX TMPOEKTOB B  I[ENSAX  TapMOHM3AINH
OyXraiaTepckux CTaHIapTOB.

MexnyHapoanble cTaHnaptsl (uHaHcoBoi otdyetHocTH (MC®DO) -
3TO HAbOp MEXAYHApPOAHBIX CTAaHIAPTOB OYXTalTEepCKOro ydera, B
KOTOPBIX YKa3bIBAa€TCs, KaK KOHKPETHbIE BHUJbl ONEpALUN, TaK U
Jpyrue CcoObITHS, KOTOPbIE JIOJDKHBI OTpa)xarbcsi B (UHAHCOBOU
oryetHocTd. MCDO nybaukyrorcss CoBETOM HO MEXIyHApPOIHBIM
cTaHgapTaM (PMHAHCOBOW OTYETHOCTH, U OHU TOUYHO ONPENENISIOT, KaK
OM3HEC CTPYKTYpHI JOJDKHBI BECTH M IPE3EHTOBAaTh (PUHAHCOBYIO
OTUYETHOCTbH JJI1 BHELTHUX I10JIb30BATEIEH.

Ha pacnpoctpanenne u npusHanne MC®PO kak COBOKYNHOCTH
CTaHJApTOB-TPEOOBaHUI MO 0053aTENbHOM OTYETHOCTH OKa3ajio
TaKkXe psAJ COOBITUH Kak IMOJUTHYECKOrO, TaK M HKOHOMHUYECKOTO
Macmraba, nmpousomenmue B Havane 21 Beka. B utone 2002 roma
Coser munuctpoB EC nocranosun uro ¢ 1 sHBaps 2005 ronga Bce
KOMIIAaHUM, 3aperucTpupoBaHHbIe Ha Oupkax EBpombl, 00s3aHBI
cocTaBiATh  ordyeTHOCTh 10  MCPDO. IIpuMeHUTENBHO K
KOMMEpUYECKUM OaHKaM, OYepeTHBIM CEPbE3HBIM IMPOPHIBOM CTAJIO
yrBepxkaeHne MCOPO ba3zenbCckuM KOMHUTETOM II0 HAJI30py 3a
0aHKOBCKOM /1€ TEIbHOCTBIO.
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Eme ogHuM 3HaKOBBIM COOBITHE CTAJIO pEllIEHNE, IPUHITOE B aBI'yCTE
2008 rona unenamu Komuccuu no nieHHbIM Oymaram u oupsxam CIIA
(SEC) ma cmenuanbHO TPOBEACHHOM COOpaHHE, TA€ ObLIH
o6o3Hauens! manbl nepexoaa CIIA xa MC®O nauyunas ¢ 2014 roaa.

Ha ceromgnsmuuii  aeHs, npumepHo 150 cTpan ycTaHOBWIH
TpeOOBaHUS ISl XO3SMCTBYIOIUX CyOBEKTOB, UbH AKIIMU JAOCTYIIHbI
Ha phIHKAaX (PMHAHCOBOI'O KalHUTaja MCIIOJb30BaTh MEXIyHApOIHbIE
crangaptel.  Takxke, Oonmee uyem 90 cTpaH NOATBEPAMIIH, 4YTO
nyOsuKyeMmble (UHAHCOBBIE OTUETHOCTH KOMIIAHMHM IOJHOCTBIO
orBevaroT TpeboBaHusIM MC®O. JlpyruMu cloBamMu, MPOUCXOAUT
rmoOanbHas  CTaHmapTu3amus — npodeccun  Oyxraintepa U
OyXTaJTepCKOH OTYETHOCTH KaK TaKOBOH, Koraa (aKTHYeCKHd Ha
OJTHOM OOILENPUHSATOM SI3BIKE TPOBOIHUTCS OOIIEHHE TI0JIh30BaTENIECH
(uHAaHCOBOW OTYETHOCTH.

Ta6muna 1. O63op MCP®O, npuMEeHMMBIX K KOMMepPYeCKHM
0aHkam

Ne MCPO Ha3Banmne

MC®O 1 (IAS | IlpencraBnenue prUHAHCOBOW OTYETHOCTH
1)

MC®O 3 (IFRS | O6benuHeHne Ou3Heca
3)

MC®O 5 (IFRS | donrocpoyHble akTUBBI, peIHA3HAYCHHBIC IS
5) MIPOAAXKH, U TIPEKpAIIeHHAs 1eATEIbHOCTD

MC®O 7 (IAS | OTder qBMKCHHUH JICHEKHBIX CPEJICTB
7)

12



MC®O 7 (IFRS
)

duHaHCOBbIE UHCTPYMEHTBI: packpbITHE

uHpOopMaIu

MC®O 8 (IAS | YueTHass MOJNUTHKA, WM3MEHEHUS B YYETHBIX
8) OILIEHKaX U OLIMOKH

MC®O 8 (IFRS | OnepaninoHHbBIE CETMEHTHI

8)

MC®O 9 (IFRS | ®unaHCOBBIE HHCTPYMEHTBI

9)

MC®O 10 (IAS | YcnoBHbIE COOBITHS U COOBITHSI, TIPOU3OLIC/IIINE
10) MOCJIC OTYETHOM J1aThl

MC®O 12 (IAS | Hanmoru Ha npuObLIb

12)

MC®O 16 (IAS | OcHoBHBIE CpeCTBa

16)

MC®O 16 | Apenna

(IFRS 16)

MC®O 19 (IAS | Bo3narpaxaenue paOOTHHKaM

19)

MC®O 21 (IAS | BiusiHue n3MeHeHU BaFOTHBIX KYpCOB

21)

MC®O 24 (IAS | PackpsiTue nHGOpMALIUK O CBI3aHHBIX CTOPOHAX
24)

MC®O 29 (IAS | GunaHCcOBasi ~ OTYETHOCTH B YCIOBHUSX
29) runepuHQIAIIH

13




MC®O 32 (IAS | ®unaHCOBbIE HHCTPYMEHTBI: PacKpbITHE |
32) npejcTaBlieHre HHHOpMALUK

MC®O 33 (IAS | [IpuObLIb Ha AKIIHIO

33)

MC®O 36 (IAS | OGecrieHeHHE aKTHBOB

36)

MC®O 37 (IAS | Pe3zepBbl, yciioBHbIC 00s13aTe/IbCTBA U YCIOBHbIC
37) AKTHBBI

MC®O 38 (IAS | HemarepuanbHble aKTHBBI

38)

Oco0enHocT (QUHAHCOBOW OTYETHOCTH /I KOMMeEpPYeCKHX

oankoB MCPO 1

B cootBerctBun ¢ MCDO (IAS) 1 «IIpencraBienue GpuHaHCOBOI

OTYETHOCTU», COCTaBIIAIOTCS cieayroume Qopmbl  (pUHAHCOBOM
OTUYETHOCTH JJIsi KOMMEPUYECKUX OaHKOB:

» OT4ET O q)HHaHCOBOM INOJIOKECHWU Ha [O4aTy OKOHYAaHUA

nepuoaa;

vV V V V

OTYCT O COBOKYITHOM JOXO/€ 3a ICPUOL;
OTYEeT 00 M3MEHEHUAX B KalmuTajle 3a Nepruoa;
OTYCT O ABUKCHHUU NCHCKHBIX CPCIACTB,

MMpuMeEYaHud, COCTOAINUEC H3 KPATKOIO 0630pa OCHOBHBIX

IIPUHLIMUIIOB YYETHOW IOJUTUKM M TPOYEH NOSICHUTEIbHOU
uH(pOpMaLIUH.
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Xotrs crangapt MCOO (IAS) 1 «lIpencraBienne QuHAHCOBOM
OTYETHOCTW» HE YyCTaHABJIMBaeT (QopMar or4yera O (PHUHAHCOBOM
MOJIOXKCHWH, OJIHAKO B HEM IMPHBOJATCS HEKOTOPBIE IPHMEpPHI
HNPUHATHIX (opMaToB.

Ecmu mocmorperh Ha oT4eT O ()MHAHCOBOM ITOJIOKEHHH JIHOOOTO
0aHKa, Mbl HE YBUIUM OaJlaHC, IPUBBIYHBIN JJIs1 OOBIYHBIX KOMITAHUH
dopmar OTUETHOCTEW, KOTOpbIE TPAJAUIMOHHO HAYMHAIOTCS C
BHEOOOPOTHBIX AaKTHBOB (OCHOBHBIC CpPEICTBA, HEMaTepUAIIbHBIC
aKTHBBI), 3aTeM OOOPOTHBIX aKTHBBI (3amackl, JaeOUTOpCKas
3aJI0JDKEHHOCTh, JCHEKHBIC CPEIICTBA), M 3aKaHYMBAs KaIllUTaJIOM,
JIOJITOCPOYHBIMHU M KPATKOCPOYHBIMU 0053aTEIIbCTBAMH.

BwmecTo 3TOT0, BBHI YBUAUTE OTYCT, B KOTOPOM OTACIIBHBIC MMO3UIIUU
3aKa3bIBAKOTCH.

A) 10 HUX JIMKBUAHOCTH, Ha4YMHAasA C CaMbIX JIMKBUIHBIX AKTHBOB,
3aKaH4YMBasAd HAMMCHCC IMKBUIHBIMU.

B) YacTh kanuTajaa u 0053aTeNIbCTB COOTBCTCTBYCT aKTHBAM - OHa
HAaYUHACTCA C TCKYIIUX 00s13aTeNILCTB B Y6BIB8.IOH_I€M TMopsaKe
JIMKBUJHOCTH U 3aKAHYUBACTCA NOJICBBIM YUACTHUCM.

OCHOBHOE OTJINYHE TAKOTO PACIIOJIOKEHUS CBSA3aHO C TE€M, 4TO OaHK
ornepupyert AeHbramu. [Ipu npocMoTpe pUHAHCOBBIX OTYETOB OaHKa,
HI0JIb30BaTEb OOJbBIIC HMHTEPECYeTCs] KaKuM OOBEMOM JICHeT H
JIMKBHHBIX AKTHBOB OH BIaJieeT, a HE OOBEMOM B JICHSKHOM
IKBUBAJICHTE MMEIOIINXCS Ha OalaHce OCHOBHBIX CPEICTB (3[aHUM,
KOMITBIOTEPOB | T.II.).

JIpyrums cJIOBaMH - THKBH/IHOCTb AKTHUBOB ropas/io 0oJiee BaskHA
IJIS1 OTYETHOCTH 0AHKOB.
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B cootBerctBun ¢ MC®O B coctaB 0OajaHca BXOJIAT CICAYIOIIHE
KaTeropuu:

® OCHOBHBIE CPE/ICTBA;
e HeMaTepHaJibHbIe AKTHBbI;

e (uHaHCOBBIE BJIOKEHHS;

® /1e0UTOPCKAs 32/10/KEHHOCTD;

e KaINMTAJ H pe3epBbl;

® 3amachl;

e pe3epBbl 0] 00ecCHEHNBAHNE AKTHBOB;
® HAJOTOBbIE 00513aTeJILCTBA U AKTHBBI;
e KPeIUuTOpPCKas 3a/10J5KEHHOCTb.

Jeraau3anusi COCTABIAIOIMX (UHAHCOBON OTYETHOCTH IO
MC®O.

Byxrantepckuii Ganasc:

JleHexxHbIE cpeacTBa U OCTaTKU Ha cyeTtax B LleHTpanbHOM banke;

Kasnauelickue wu mpoune oOnuranuy, TNpUHUMaeMble s
nepeyuera B LleHTpansHOM OaHKe;

l'ocynapcTBeHHBIEC U MTPOYME LIEHHBIE OyMaru Jyisi TOPrOBIIN;

Pazmenienus CpCACTB B APYTUX 6aHKaX, CCYIbI U aBAHCBI K HUM;,

[Ipoune pazmelieHrs Ha JEHEKHOM PBIHKE;

CCY,Z[BI 1 aBaHChI KJIIMCHTaM,

I/IHB@CTHHI/IOHHI)Ie IICHHBIC 6YMal"I/I;
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Jleno3uThl OaHKOB;

Hpoqne ACIO3UTHI ACHCKKHOI'O PhIHKA,

[Ipoune neno3utsr;

Jleno3utHble cepTU(HUKATHI,

[IpocTeie Bekcenss u mpouyne 00s3aTeNbCTBA, OGOpMIICHHBIE
LEHHBIMU OyMaramu;

[Ipoune 3aemHBIE CPEACTBA;

B otuerte o HpHﬁbIJIHX H yﬁbITKaX CTaTbu AOOXOJ0B M pacxoIaoB
JAOJIKHBI ITOKA3bIBATHCA PA3BECPHYTO (OTI[GJ'IBHO J0XO0JbI 1 pacxonm),
¢ TeM 4roObl IOJL30BATENH I/IH(I)OpMaI_[I/II/I 0 0OaHKOBCKOH
JACATCIIbHOCTH IIPABHUJIbHO OLICHUBAJIN 3(1)(1)6KTI/IBHOCTI/I OTACJIBHBIX €€
BHUIOB.

I[OHOJ'IHI/ITCJ'ILHEUI I/IH(I)OpMaLII/ISI, nomicikamasa IMpeACTaBJICHUIO B
OTYECTEC O HpI/I6BIJ'I$IX n y6I>ITKaX HJIM B IPUMCYAHUAX !

e JluBMJIEH/BI HA aKLUHU, OOBSABIECHHBIE MU MIPEUIOKEHHBIE 3a
OTYETHBIM MEepHoja, a TAKKE O COOTBETCTBYIOIIEH CyMMe
JMBH/IEHJ0B Ha aKIHUIO.

e AHaiu3 10XOJ0B M PacX0JI0B, HCIIOJIB3Ysl KIacCU(PUKAIUIO TTO:
— xapakTepy (MeToJ XapakTepa 3aTpar)

—  QyHKIUAM (METOA Ce0ECTOMMOCTH MPOIAXK)

[Tpu xmaccudukanuu 1Mo (GYHKIHOHATBHOMY MPU3HAKY JOJDKHA
packpeIBaThCsl MHGPOpPMALUA O XapakTepe pacxoj0B, BKJIOYas Ha
aMOPTH3ALMIO U OIIaTy TPYJa.
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Takum o6pazom, MCDO mnpenbsBIsiOT ONPEACICHHBII MHHHUMYM
TpeOOBaHUI K COJEP)KAHUIO OT4YeTa O MNPUOBLUIIX U YOBITKAaX, B
COOTBETCTBUU C KOTOPBHIM JaHHBIA OTYET JOJDKEH COJAEpXKaThb
CIIEeYIOIYI0 HH(GOPMAILIUIO:

— BBIPYYKa;

—  pe3yJbTaThbl ONePALHOHHOM JeTeJbHOCTH;

— J0Js npuObLIeii M YOBITKOB aCCOUMUPOBAHHBIX KOMIIAHUIA
U COBMECTHOI /1esiTeJIbHOCTH, YYUTHIBAEMbIX MO0 METOAY
J10J1EBOT0 YYACTHSA;

— pacxo/bl 0 HAJIOTAM;

— J10XO0AbI M PacXoabl OT OOBIYHOM eSITeJIbHOCTH;

—  pe3yJbTaTsbl e TeJIbHOCTH B Yype3BbIYaAHbIX
00CTOATEIBCTBAX;

— 4ucTast NpUObLIb WM YOBITOK 32 IEPHO.
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Otuer 0 NpUOBLLIAX M YOBITKAX

HpOHeHTHHe AO0XOMBI K IMOJTYYCHUIO U aHAJIOTUYHBIC TJOXOAbI

HpOHeHTbI K yIUIaTC U aHAJIOTUYHBIC pacXO/dbl

JIMBUICH B K TIOJTYYCHUIO

Komuccrnonnbie pacxopl/pacxoabt

Jloxo/pl 32 BEIYETOM YOBITKOB IO OTIEPALIUSIM C HHBECTUIIMOHHBIMHU
LEHHBIMHU OyMaramMu/MHOCTPaHHOW BaTIOTON

[Ipoune onepanoHHBIE PACXO/IbI/PACKOIBI

YOBITKH OT 00ECIICHEHUSI KPETUTOB U aBAaHCOB

OO0mmue aIMUHUCTPATUBHBIC PACXOIbI

OTtuer o ABHKCHUAX JTCHEKHDIX CPEICTB

[Toxxon k nmeHbram B 0aHKaX M, CJIEA0BATEIBHO, OTYETHI O IBUKCHUHU
JICHESXKHBIX CPEJICTB TAKXKE BBITISAAT WHAuUe. [Ipu moAroroBke oryera
O JIBUKCHUU JICHEXKHBIX CPEJICTB, JICHEKHBIC MOTOKU TPYMITUPYETCS
1o 3-M paszjelam:

v' OnepanHoHHAas AeATeILHOCTD,
v" HBeCTUIIMOHHAS JeATeJIbHOCTDH U
v ®uHaHCOBas AeATeJIbLHOCTD.

Hean crangapTa — ycTaHOBJICHHE TPeOOBAaHUN MO MPEICTABICHUIO
nHpopmaIuu 006 U3MEHEHUSIX CYMMBI JIEHEKHBIX CPEICTB OaHKA U UX
SKBHUBAJIEHTOB.

JlaHHBIH OTYET 1M03BOJISET MOJIB30BATEISIM (PMHAHCOBOM MH(pOpMaLUU

OLIEHUTD:
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—  CIOCOOHOCTH 0aHKA CO3/1aBaTh JIeHE:KHbIE CPeACTBA U MX
IKBHBAJIEHTHI;

— mnoTpe0HOCTH 0DaHKA B JIEHEKHBIX CPeACTBAX;

— KjIaccuGUKANUIO TeHEeKHbIX CPeACTB M0 HANPaBJIeHHAM
AeATeJIbHOCTH (omepanuoHHas, HHBECTUIIMOHHAS,
¢punancosas).

Janublif oT4eT mnpeacTaBisieT co00il OJHY U3 OCHOBHBIX (opMm
(UHAHCOBOW OTYETHOCTH, OTpaXKarolled KOJIMYECTBEHHYIO U
KaueCTBEHHYIO0 HH()OPMAIIHMIO O MOCTYIUICHUU U BBIOBITHH JIEHEKHBIX
cpencTB OaHka 3a OT4eTHbIM mepuoi. [lpu ero cocraBieHuu He
UCIIOJIb3YETCSI METO/l HAUMCIICHUS.

OTyer 0 JABHXXCHHU JCHCKHBIX CPCIACTB COCTOUT U3

1) OmepalMoOHHOW JEATENLHOCTH, K KOTOPOH OTHOCSTCS
I (S13% {011 (SN

— TPOIIEHTHBIE JOXO/bI TIONIYYSHHBIE/PACXO/IbI YIUIAYEHHBIE

— (uHaHCOBBIE pe3yabTAaThl OT OMNEpalMii C IICHHBIMH
Oymaramu;

— (¢uHaHCOBBIE  pE3yNbTaThl OT TOKYNKH /TIPOJaKH
MHOCTPaHHOU BaJIFOTHI;

— KOMHCCHH yIUTaYeHHbBIS/TIOTyYCHHBIC;

— aJMUHHCTPaTHBHBIC PACXO[bl, M0 KOTOPHIM MPOU3BEICHA
yIuiaTa;

— HAJIOTH yIJIaYCHHBIE.

2) HMuBecTuLIMOHHAS ASATEIbHOCTD:

— mnpuobpereHre/ BHIOBITHE OCHOBHBIX CPEJICTB;
— TpUOOpeTeHre U MPoJIaXka JOJITOCPOUHBIX HHBECTHITUH;
— MOJYy4YEHUE AUBUIEHIOB;
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— pe3yJabTaT U3MEHCHHS B HHBECTUIUSIX
3) dunaHCcOBas AEITEILHOCTD:

— yBeJIMYEHHE/yMEHBIICHUE YCTABHOIO KallUTaNla;
— TOJIy4eHHe/BBIIUIATA TOITOCPOYHBIX KPEIUTOB;
— BBIIUIATa IUBUJICHIOB;

- BBIHYCK/ nmoralmecHue J0JIroCpoIHbIX O6J'II/Il"aLII/II7L

B cnyuae ecnu WHBECTHIIMOHHBIE U (PUHAHCOBBIE OIEpalld HE
TpeOyeT UCIONB30BaHUs ICHEKHBIX CPEJICTB, OHU HE BKIIIOYAIOTCS B
MAHHBIA OTYET.

Pa3znuuaroT ABa METOZa COCTABJICHUS OTYETA O JBUKEHUAX JIEHEKHBIX
CPEACTB: MPSIMON U KOCBEHHBIM.

HaubGonee mnpeamodrurenbHbli METOJ - NPAMOA  MeTod —
dopmupyercs

— CTpOKa 3a CTPOKOW M3 OTYETa O MPUOBUISAX M YOBITKaX MyTeM
KOPPEKIIMH Ka)KJIO0T0 cueTa, OTHOCSIIErocs K ONepalnroHHON
JeSITEIIbHOCTH;

— PAcKpbIBAIOTCS OCHOBHBIE BHJIbI JE€HEKHBIX MOCTYIUIEHUH U
BaJIOBBIX IIJIATCHKEI;

— B OT4eTe O MpHOBUIAX M YOBITKaX MOMEYAIOTCSA cueTa s
KOTOPBIX OJHOBPEMEHHO BBIMOJHSIOTCS JBa YCJIOBHS: OHU
OTHOCSITCS. K OINEpPAllMOHHOM JEATENbHOCTH W 10 HUM
BO3MO>KHO JIBJKEHUE JIEHEKHBIX CPEACTB.

KocBeHHBbIH MeTOX — uuCTas MpUObUIb (YOBITOK) KOPPEKTUPYETCS C
Y4E€TOM  pe3y/lbTaTOB  ONEpalUMi  HEAEHEKHOIO0  XapakTepa,
aMOpTHU3allMU, OTCPOYEK WM HAYUCICHUN MPOUUIbIX MEPHOJO0B U
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OyIoyluX OINEpallMOHHBIX JCHEXKHBIX MOCTYIUIEHUH U IUIaTexei,
CTaTel JOXO0JI0B UM PACXO/0B, CBI3aHHBIX C MHBECTUIIMOHHBIMH WU
(UHAHCOBBIMU TIOTOKAMU JICHEKHBIX CPE/CTB.

IIpumeyanusi K GUHAHCOBOM OTYETHOCTH

B  npumedanus Kk  (QUHAHCOBOH  OTYETHOCTH  BKIIIOYAETCS
CyLIEeCTBEHHasl, IOJHAas W HauOosee IMoje3Has UHpopMauus A
noJp30Baresel (PMHAHCOBOM OTYETHOCTH KPEAUTHOW OpraHU3allHH.
Kak npaBuino, npuMedanusi K (PMHAHCOBOW OTYETHOCTH COCTOST W3
CJIEAYIOLIMX OCHOBHBIX OJIOKOB.

1. OGmiast uHpOpMAIUST O KPEIUTHOW OpraHU3alluu U XapakTepe ee
JeSITEIbHOCTH, BKJIFOYAOLIAs:

— MECTOHAXOXJEHHEe M OpraHU3alMOHHO-IPAaBOBYIO (Gopmy
KPEIUTHON OpraHu3allNy;

— OIIMCaHUE XapakTepa olepauuid U OCHOBHOM JEATEIBHOCTH
KPEIUTHON OpraHu3aluy;

— Ha3BaHHE MAaTCPUHCKOM KOMIIAHUM KPEAUTHOU OpraHU3aluy U
OCHOBHOW MAaTEpUHCKOW KOMIIAHUU TPYIIIIbI

— CpEOHETOAOBYI0 YHCICHHOCTh IIEpCOHANA 3a OTYETHBIN
IIEPUOJT WIIM YUCIIEHHOCTh IIEPCOHAJIA HA OTYETHYIO 1Ty U IIp.

2. 3asiBIeHHE O COOTBETCTBUU OTYETHOCTH TpeboBanusiMm MCDO, rae
bukcupyercs KOHCTaTalMs COOTBETCTBUS COCTaBJICHHOM
¢unaHcoBoi oTueTHOCTH TpeboBaHusM MCDO, undopmanus o0
OCHOBaxX TMOJATOTOBKM ()MHAHCOBOM OTYETHOCTH  (HAIpHUMeED,
IpeJICTaBIeHHAs ¢buHaHCcOBast OTYETHOCTh ABIISIETCS
HEKOHCOJIMJIMPOBAHHON WJIM KOHCOJTUINPOBAHHON ).

3. BcnomorarenbHble pacmiupoBKH K MHQOpMaLMM JJs CTaTeld,
IIPEJICTABICHHON B OCHOBHBIX OTYETAX.
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4. BcnomorarenbHas (IonojHUTENbHAsA) UHbOpMalus, KOTopas He
IpeJICTaBIeHa B caMol (PMHAHCOBOI OTYETHOCTH, HO HEOOXO0AUMA IS
BOCHPUATUS (PUHAHCOBOI OTYETHOCTH IOJIb30BATEISIMHU (HAIpUMeED,
XapaKTEepUCTHKA SKOHOMHUYECKON CUTYallMU B CTpaHe (CTpaHax) Ui
peruoHe (peruoHax), B KOTOPBIX OCYIIECTBISIET CBOIO JIEATEIbHOCTh
KpeAUTHAs OpraHu3aIusl.

5. Wudopmarmus o TpUHIMIAX YYETHOH TOJUTHUKH, IPHHATHIX
KPEIUTHON OpraHu3amuedl s IeJIed TOATOTOBKH (PUHAHCOBOM
OTYETHOCTH, OTPAXKAIOIAsl KAK MUHUMYM:

® [IpPHU3HAHUE BBHIPYUKH;

® [PHUHIUIIBI KOHCOIHIALNN;

® T[IOTJIOIICHUS U CIUSHUS (KOMOWHAIMS On3HECa);

® COBMECTHBIC ITPEIIIPHUATHS;

® [pU3HAHHUE u aMOPTH3AIUs MaTepUaTbHBIX u
HEMaTepUATbHBIX aKTHBOB;

e KamuTalW3alus MPOLEHTHBIX WK UHBIX PACXOOB;

® CTpPOUTEIHHBIC KOHTPAKTHI;

® HMHBECTHUIMOHHASA COOCTBEHHOCTE;

e (uHAHCOBBIE HHCTPYMEHTHI U MHBECTHIINH;

® JIM3HHT M apeH/Ia;

e HMHOKP;

e HaJOrH, BKIIOYas OTI0KEHHEIE HAJIOTH;

® pe3epBHl;

® BO3HArpaXxJIcHHUE COTPYIHHUKAM;

e Omepalud C HHOCTPAHHOW BATIOTOW U XEKUPYIOIIHNE
oTiepaIuu u mp.

6. Onucanue JACATCIIbHOCTH KpCHHTHOﬁ OpTraHH3alunu 110 YIIPaBJICHHUIO
(I)I/IHaHCOBBIMI/I puUCKaMu, B TOM HYHUCIC KPCAUTHBIM, PLIHOYHLIM,

CTPaHOBBIM, BAJIFOTHBIM, JIMKBUAHOCTHU U HpOHeHTHOﬁ CTaBKH.
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7. OnucaHue YCIOBHBIX 00SI3aTEIbCTB KPEIUTHON OpraHU3alliH |
orepanuid C TMPOU3BOAHBIMH (DMHAHCOBBIMH HWHCTPYMEHTaMu. B
JTAHHOM OJIOKE pacKpbIBaeTCs HHGOPMAIIHS O TEKYIIIMX U BO3MOXKHBIX
CyneOHBIX  pa3OuparenbCTBaxX;  00s3aTENIbCTBAX  HAJIOTOBOTO,
KPEJAWTHOTO XapakTepa, a TaKXKe CBA3aHHBIX C (PUHAHCHPOBAHHEM
KalUTAJIbHBIX BJIOKEHUH M ONEPAlMOHHOW apeHI0M; OINEpalusix C
MPOU3BOIHBIMA (UHAHCOBBIMH HMHCTPYMEHTAMH; OIEpalUiX C
AKTUBaMHM, HaXOSIIUMHKCS Ha OTBETCTBEHHOM XpaHCHHH, B 3aJI0TC U
T.JI.

8. MWudopmanus o CHOpaBeUIMBOM CTOMMOCTH (DHHAHCOBBIX
WHCTPYMEHTOB, OTNpeeisieMas B COOTBETCTBUU C TPEOOBaAHHUSIMH
MC®O.

[lpumeyanuss K  (QUHAHCOBOM  OTYETHOCTH  JIOJDKHBI  OBITH
Ipe/ICTaBICHbl B yHopsjoueHHOM Buzae. Ilo Kaxkmoi cratee B
OyxraiarepckoMm OajlaHce, OTYETEe O MPHOBUIAX U yOBITKaX, OTYETE O
JABVOKCHUHU JCHCKHBIX CPCACTB U OTUCTC 00 U3MEHEHUIX B KalUTaJIE
KPEIUTHON OpTaHW3allM JOJDKHBI JIENaThCsl CCBHUIKH Ha JIIO0YIO
OTHOCSIIYIOCS K He nHpOopMalKio B IPUMEYaHUsX.

Cnenyer ormeruts, 4to B coorBeTcTBUH ¢ MC®DO pyKOBOACTBO
KPEeIMTHON OpraHu3aliy MOOLIPSETCs K TOMY, YTOOBI B JIOIIOJIHEHUE
K OTYETHOCTH JaBaTb aHajdu3 (UHAHCOBBIX  PE3YJbTAaTOB
JESITEIbHOCTH M TIOJIOKEHUS OpraHu3allud, a TaKXe OIKCHIBATh
OCHOBHBIE TPYJTHOCTH, C KOTOPBIMH PYKOBOJCTBY HMPUXOJUTCS UMETh
Jes10. DTOT aHaJlu3 MOXKET BKJIFOUaTh TaKHE€ BOIMPOCHI, KAK OCHOBHbIE
dakTopbl, BIMAIOIIME HA  pe3yibTaThl  PpabOThl  KPEIUTHOM
OpraHM3ali, HW3MEHEHUs Cpelbl, B KOTOPOM €U MNPUXOIUTCS
JeNCTBOBATh, MOJUTUKA BBIILIATHl AUBUACHIOB, a TaKXKe IOJIMTHKA
(buHaHCUPOBAHUS U MOJUTHUKA YIPABIECHUS PUCKAMH.
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Importance of Infrastructure Development in Tourism
Sector in Uzbekistan

Asghar Mehmood Sufyan
Lecturer, MDIS Tashkent

Abstract

Research analysis and studies show that infrastructure is a very
important area for the development of Tourism and MICE industry in
any given country and play a distinctive role for the promotion &
development of the country particularly in the tourism industry. Study
also shows that tourism development in Uzbekistan is very much
dependent on the range, variety and type of infrastructure available to
reach destinations in Uzbekistan.

Those world destinations and countries who want to develop tourism
in their regions now understand the importance of infrastructure in
relation to tourism & MICE industry. The Uzbekistan government has
coordinated its activities with the tourism industry by providing
tourism specific infrastructure facilities.

Our research finding shows that infrastructure is the key to develop a
successful MICE & tourism destination and attract tourists.

Our research also shows the immense need for infrastructure
development in Uzbekistan, although infrastructure issues vary for
different destination sites and levels of economic benefits &
development as well. Failure to address infrastructure development
issue can affect competitiveness that can damage the travel and
tourism industry badly.
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Infrastructure, including roads conditions, air service, ground facilities
like gas & petrol stations, restaurants in the cities and on highways,
restrooms, mosques, and tourism services like hotels, convention
centers, exhibition centers, different transport services, skilled human
resource labor play a vital role in travel and tourism competitiveness.
The structuring and delivery of modern infrastructure facilities are
extremely complex and important.

In few areas, some actions need to be implemented on urgency basis,
which can improve tourist and related infrastructure in Uzbekistan:

1)
2)
3)

4)
5)

6)
7)

easy accessibility to and within the destination;

upgradation of communal infrastructure;

development of hotel and relevant accommodation capacities
in all cities of Uzbekistan;

improvement of the service quality of all tourist related
services;

establishment of the necessary infrastructure;

improvement of the current accommodation capacities;
continuous care and look after of destinations as well their
safety and cleanliness.

Keywords: infrastructure, development, Uzbekistan.
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Six Sigma: A Historical Bird's Eye View of Literature
Dr. Eric Embang

Dean and Lecturer in MDIS Tashkent, Doctor in Business
Management, MSc in Engineering Management, MA in
Management, Certified Lean Six Sigma Green Belt, Safety
Officer

Synopsis

In the middle 1980s, Motorola Company categorically took quality
seriously. Bob Galvin, the company’s Chief Executive Officer ushered
the company to Six Sigma — a quality philosophy and became a
business icon largely as a result of what he achieved in quality at
Motorola. Today, Motorola is known worldwide as a quality leader.
After Motorola won the Malcolm Baldrige National Quality Award in
1988, the secret of their success became public knowledge and the Six
Sigma revolution was born.

Six Sigma Training Today

Six Sigma is about helping the organization make more money. On the
other hand, it can be defined as the value added by a productive
endeavor.

Let it be clear that quality comes in two flavors: potential quality and
actual quality. Potential quality is the known maximum possible value
added per unit of input. Actual quality is the current value added per
unit of input. The difference between potential and actual quality is
waste.
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Six Sigma focuses on improving quality and consequently reducing
waste by helping organizations produce products and services better,
faster and cheaper. Six Sigma focuses on improving customer loyalty,
reducing errors, improving cycle times and reducing costs by
eliminating non-value added activities.

Contrary to mindless cost-cutting programs which reduce value and
quality as well as costs, Six Sigma identifies and eliminates costs
which provide no value to customers. For non-Six Sigma companies,
these costs are often extremely high and usually unknown. Companies
operating at three or four sigma typically spend between twenty-five
percent and forty percent of their revenues on fixing problems. This is
commonly known as the cost of quality, or more accurately the cost of
poor quality. On a progressive side, companies operating at Six Sigma
typically spend less than 5 percent of their revenues fixing problems
(Figure 1). The dollar cost of this gap can be huge.

Important Information: General Electric estimates that the gap
between three or four sigma and Six Sigma was costing them
between $8 billion and $12 billion per year.
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Figure 1: Cost of Poor Quality versus Sigma Level

What is Six Sigma and How Does It Work?

Six Sigma is a demanding and highly effective implementation of
recognized quality principles and techniques. Infusing the basics from
the work of many quality pioneers, Six Sigma aims for virtually error
free business performance. Sigma, o, is a letter in the Greek alphabet
used by statisticians to measure the variability in a data set. These data
sets normally consist of process performance metrics. A company's
performance is then measured by the sigma level of their business
processes.

In the old practice, companies accept three or four sigma performance
levels as the norm, despite the fact that these processes create between
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6,200 and 67,000 problems per million opportunities! The Six Sigma
standard of 3.4 problems per million opportunities is a response to the
increasing expectations of customers and the increased complexity of
modern products and processes.

Six Sigma takes a handful of proven methods and trains a small cadre
of in-house technical leaders, known as Six Sigma Black Belts and Six
Sigma Green Belts, to a high level of proficiency in the application of
these techniques. To be sure, some of the methods used by Six Sigma
Black Belts are highly advanced, including the use of up-to-date
computer technology and software. But the tools are applied within a
simple performance improvement model known as DMAIC, or
Define-Measure-Analyze-Improve-Control.

“What is DMAIC Methodology?” is a question we hear often. DMAIC
can be described as follows:

D Define the goals of the Six Sigma improvement activity.
At the top level the goals will be the strategic objectives
of the organization, such as a higher ROI or market share.
At the operations level, a goal might be to increase the
throughput of a production department. At the project
level goals might be to reduce the defect level and
increase throughput. The goals at one level are linked to
those at higher and lower levels. Six Sigma Master Black
Belts may also apply data mining methods to identify
potential improvement opportunities.

M Measure the existing system. Establish valid and reliable
metrics to help monitor progress towards the goal(s)
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defined at the previous step. Begin by determining the
current baseline. Use exploratory and descriptive data
analysis to help you understand the data. Drill down from
the desired results to the major drivers of the results.
These drivers are called critical to quality characteristics,
or CTQs.

Analyze the system to identify ways to eliminate the gap
between the current performance of the system or process
and the desired goal. Apply statistical tools to guide the
analysis and validate the conclusions. Use Lean Six
Sigma to create flow.

Improve the system. Be creative in finding new ways to
do things better, cheaper, or faster. Use project
management and other planning and management tools to
implement the new approach. Use statistical methods to
validate the improvement. Apply Lean principles to the
design of the new value stream and processes.

Control the new system. Institutionalize the improved
system by modifying compensation and incentive
systems, policies, procedures, MRP, budgets, operating
instructions and other management systems. Standardize
the new process to facilitate Lean production. You may
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wish to utilize systems such as 1ISO 9000 to assure that
documentation is correct.

Six Sigma Infrastructure

A very powerful feature of Six Sigma is the creation of an
infrastructure to assure that performance improvement activities have
the necessary resources. Six Sigma makes improvement and change
the full-time job of a small but critical percentage of the organization's
personnel. These full time Six Sigma change agents are the catalyst
that institutionalizes change.

Six Sigma Leadership

Six Sigma involves changing major business value streams that cut
across organizational barriers. It is the means by which the
organization's strategic goals are to be achieved. This effort cannot be
led by anyone other than the CEO, who is responsible for the
performance of the organization as a whole. Six Sigma must be
implemented from the top-down. Deployments can start at middle or
lower levels, but the impact on the overall performance of the
organization will be limited.

Six Sigma Champions and Sponsors

Six Sigma champions are high-level leaders who understand Six
Sigma and are committed to its success. In larger organizations, Six
Sigma will be led by a full time, high level Six Sigma champion, such
as an Executive Vice-President. Champions include informal leaders
who use Six Sigma in their day-to-day work and communicate the Six
Sigma message at every opportunity. Sponsors are owners of
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processes and systems who help initiate and co-ordinate Six Sigma
improvement activities in their areas of responsibility.

Six Sigma Master Black Belt

This position represents the highest level of technical and
organizational proficiency. Six Sigma Master Black Belts provide
technical leadership of the Six Sigma programme. Thus, they must
know everything the Six Sigma Black Belts know, as well as
understand the mathematical theory on which the statistical methods
are based. Six Sigma Master Black Belts generally have a special area
of proficiency that is valuable to the Six Sigma programme. For
example, project management skill, coaching skill, finance expertise,
a talent for training, and so on. Six Sigma Master Black Belts must be
able to assist Six Sigma Black Belts in applying the methods correctly
in unusual situations.

Six Sigma Black Belt

Holders of Six Sigma Black Belt are technically oriented individuals
held in high regard by their peers. They should be actively involved in
the process of organizational change and development. Candidates
may come from a wide range of disciplines and need not be formally
trained statisticians or engineers. However, because they are expected
to master a wide variety of technical tools in a relatively short period
of time, Six Sigma Black Belt candidates will probably possess a
background in college-level mathematics, the basic tool of quantitative
analysis.

Six Sigma Green Belt

Six Sigma Green Belts are Six Sigma project leaders capable of
forming and facilitating Six Sigma teams and managing Six Sigma
projects from concept to completion. Six Sigma Green Belt training
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consists of a minimum of five days of classroom training and is
conducted in conjunction with Six Sigma projects. Training covers
project management, quality management tools, quality control tools,
problem solving, and descriptive data analysis. Usually, Six Sigma
Black Belts help Six Sigma Green Belts define their projects prior to
the training, attend training with Six Sigma Green Belts, and assist
them with their projects after the training.

Yellow, White and Other Six Sigma Belts

In addition to the Six Sigma change agent belts mentioned above, there
are other colors of Six Sigma belts who receive a certain amount of
training, but are not expected to lead Six Sigma teams or complete Six
Sigma projects. These Six Sigma belts receive training primarily to
enable them to work in Six Sigma support roles as stakeholders,
sponsors, team members, team consultants, and so on. Six Sigma
champions should attend Six Sigma Yellow Belt or Six Sigma White
Belt training.

Implementation of Lean Six Sigma

After over three decades of experience with quality improvement,
there is now ample body of scientific research regarding the
experience of thousands of companies implementing major programs
such as Six Sigma. Researchers have found that successful
deployment of Six Sigma involves focusing on a small number of
high-leverage items. The steps required to successfully implement Six
Sigma are well-documented.

1. Successful performance improvement must begin with
senior leadership. Start by providing senior leadership with
training in the principles and tools they need to prepare their
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organization for success. Using their newly acquired
knowledge, senior leaders direct the creation of a management
infrastructure to support Six Sigma. Simultaneously, steps are
taken to "soft-wire" the organization and to cultivate an
environment for innovation and creativity. This involves
reducing levels of organizational hierarchy, removing
procedural barriers to experimentation and change, and a
variety of other changes designed to make it easier to try new
things without fear of reprisal for failure.

Systems are developed for establishing close
communication with customers, employees and suppliers.
This includes developing rigorous methods of obtaining and
evaluating customer, employee and supplier input. Baseline
studies are conducted to determine the starting point and to
identify cultural, policy, and procedural obstacles to success.

Training needs are rigorously assessed. Remedial basic
skills education Is provided to assure that adequate levels of
literacy and numeracy are possessed by all employees. Top-to-
bottom training is conducted in systems improvement tools,
techniques, and philosophies.

A framework for continuous process improvement is
developed, along with a system of indicators for monitoring
progress and success. Six Sigma metrics focus on the
organization's strategic goals, drivers, and key business
processes.

Business processes to be improved are chosen by
management, and by people with intimate process
knowledge at all levels of the organization. Six Sigma
projects are conducted to improve business performance linked
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to measurable financial results. This requires knowledge of the
organization's constraints.

Results in the successfully implementation of six sigma is typified by
performing better in every business categories with integrated benefits
on return on sales, return on investment, employment and share price
increase.
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The Importance of Integrated Report for Investor's
Decision-Making
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Abstract

An investor needs to understand how an organization's course of
action operates, how management processes are being implemented,
and how it translates into implementation and esteem formation.
Investors who offer coherently organized perspectives and use all
platforms to recount an unmistakable benefit investors and increase
their notoriety and capital-raising ability. To create more future-
oriented streamlined announcements, investors were interviewed for
their insights on what comprises valuable corporate reports and where
they see open doors for the management board to improve the existing
definition. The consolidated study remains an integral source of
financial details and a vital link to management issues, ecological,
social, and human resource topics. It is, therefore, essential to identify
protocols, hazards, and nursing techniques. The clear and unwavering
consistency of the annual report is its main characteristic.

1.1 Background of the study

Focusing on the financial interests of clients and experts is essential in
applying structured statements to capital markets. This study analysis
is conducted to understand how investors are adapting their analytic
approaches in the decision-making phase and how they interpret
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integrated reports in a different way. In addition to financial statistics,
investors require non-financial information, including market share
figures, competitor plans, and risk evaluations. In the last couple of
years, consumers in the corporate environment have improved for the
better (Villiersa, 2017). The speed of the unseen hand controls market
capitalization. Investors now perceive the need to recognize and
include information about more comprehensive market issues: 74 per
cent of CEOs claim that estimating, what's more, disclosing the
aggregate impact of their organization's exercises over societal,
ecological, monetary, and financial assessments contributes to long
term goals (Mio, 2016). It may involve the organization's social effect
on the health of the workers with which it operates, its ecological
impact monitoring in real-time, its monetary impact on the open
budget, and its financial impact in terms of tangible value added to the
economy or employment created.

1.2 Statement of Problem and Purpose of study

Currently, investors have several challenges in developing dynamic
money management practices. These are costly, wasteful, time-
consuming, not as reliable, and challenging to perform research in, etc.
The biggest concern is that the result is not definite. The knowledge
can be accessed in many forms. However, it is also impossible to
forecast the potential economic developments, and therefore most of
the policymaking phase is focused on guesses. Considering the
variables mentioned above, | would like to use this integrated study to
address the problems connected with these factors.

1.3 Hypothesis:

Sustainability reporting, including the transparency of a firm's
business plan, policy, and high-quality reporting, aids investors to
assess its worth.
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HO: Investment research that considers considerations such as the
value of management commentary before making an investment
decision.

H1: Correct and full financial results in the consolidated report help
decision making and improve investor success.

H2: Combining primary success metrics would improve investors'
participation in enhancing KPlIs, risk and policy.

Literature review

This chapter would address different analytical viewpoints and expert
views in the literature.

2.1 Financial Reporting
2.1.1 Brief history of accounting

Although there are no financial statements, there would be no
accounting. It is most useful to consider financial reporting by
analyzing the reasons that contribute to its development. Accounting
came into being at about 8500 BC in the Neolithic Middle East. At the
moment, most people’s lives were based on livestock, and they
purchased and sold with each other's agricultural goods. However, the
managers spent a lot of time counting and maintaining a note of the
remote warehouse contents. To quantify nutrients in the manner that
they should, they sought methods to measure each form of nutrient
separately. A nutrient-rich clay object was placed inside an envelope
and sealed by a farmer in the presence of a warehouse keeper. If a
farmer decided to apply fertiliser back to the soil, the shipping yard's
seal was destroyed (Atkinson, 2002).
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2.1.2 A conceptual framework for financial reporting

Any company must have the critical goals of financial statements in
its entity profile. An organization providing financial details to
external or internal customers depends on the mode of operation. A
review specifies the qualitative variables the data must meet to be
deemed accurate. To assess financial stability, the variables are
established and calculated. Both aspects of the balance sheet are
disclosed as well as the related disclosures. The conceptual framework
is sometimes contested because it is a profoundly complicated subject.
After many failed attempts to establish a popular international
accounting system, international accounting boards including IASB
and FASB agreed to partner to build a single global framework. The
philosophical structure is the basis for having people interpret
financial statements. This report's key objective is to encourage the
usage of criteria. However, the system is not an IAS. If System and
IFRS specifications disagree, the IFRS requirements will take
precedence (Cotter, 2012).

2.1.3 Financial reporting regulation

Companies continued to issue annual financial results, and experience
showed that not all financial yearly statements issued were accurate.
Hence, new financial regulatory expectations came to pass.

The statute is a regulation enacted by the government (parliament) and
includes the law's specifics. The Companies Acts typically reports
legislation on listed businesses. Every committee has developed
various requirements which organizations must meet. For example,
the London stock exchange and the Tokyo stock exchange have
different criteria for firms that involve posting-annual financial
statements. In contrast, the New York Exchange needs quarterly
financial reports. The International Accounting Standards Board
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(IASB) was founded to facilitate global economic systems that are
effective.

2.1.4 Financial and Non-financial reporting principles and
specifics

South Africa Integrated Reporting Committee thinks essential the
details and characteristics proposed in IFRS by the International
Accounting Standards Board on the financial statement and Global
Reporting Project on non-financial information consider when
carrying out an integrated reporting. Analysis by (Frand, 2011)
suggested that the consistency and dependability of both corporate
governance and financial data and climate, social, should be high.
Because structures of government, social, and organizational
knowledge must be focused on accounting principles, based on the
features and accounting rules incorporated in the document, the
statement guarantees a steady and sensible scene of situations in the
company.

2.2 Sustaining Reporting in Theory

The sustainability study is currently in its final stages of delivery. It
has not been a widely accepted term for a long time (Adam, 2015).
Social and environmental news has been popular for a long time, and
it's one of the newest subjects. We still know some people who defend
the business saying: "Why should you think about it, and you should
care about it yourself." According to Gray, the development of CSR's
past can be traced to the Second World War outbreak. In 1970, the
American Accounting Association released a collection of non-fossil
fuel energy technologies studies. Increasingly, this kind of knowledge
now involves employees. Reports have been collected by specialist
societies concerning the interaction between companies and
employees (Pavelin, 2008). To meet the demand for an annual report,

44



before, in the circle of academia introduces a peculiar idea named
"annual report of the total impact.” This concept provides the
organization with invaluable statistics about its relationship with the
outer world.

Methodology and research

The International Integrated Reporting Framework's based point on
suppliers of budgetary resources looks after capturing investors'
viewpoints and various suppliers of budgetary capital on topics
relevant to Integrated Study. The Consolidated Report usage by
organizations who have money-dependent prosperity was researched
and guided by meetings conducted in the industry to assist
understanding of client demands. A review of the Integrated Reporting
Framework and associated information was undertaken before the
survey. The existence of numerous important questions helped me to
design the report. This framework encouraged establishing a thorough
analysis of the Integrated Report's current use and offered investors
convenience.

Furthermore, the research tried to realize the kind of trades of
characteristic and differentiation in the separate meetings' data
necessities, their recognition with and information of Integrated Study,
and their comprehension of Integrated Report base. Besides, when the
growth and foundation of every new framework are uncovering,
natural, and chat levels among clients and the penetration of problems
identifying with the mechanism are crucial.

Findings

When surveying a company, investors think only about the numbers —
particularly the money streams and money related execution.
Furthermore, great conceptual data is essential for creating an
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understanding of the market. Using a keen setting to the figures helps
management groups express their organization's tale, interact with the
past, and view where the company is going in the future.

In this analysis, investors were examined on the knowledge of all
structured company elements, including consolidated annual accounts,
financial expert introductions, pages, and public disclosures — every
organization's data to the sector. Their study features the results they
deem useful and addresses the importance of surveying an included
way. Investors who take the time to get their detailing right will profit
from their prestige and capital development opportunity. As it turned
out, investors depended on objective evidence, and the value of
societal, strategic, and personnel considerations. Owners expect to
save for the long-term.

Sustainability reporting, which includes disclosures of business
model, objectives and the quality of reporting lets investors assess the
organization's worth.

Given the company's several concerns on their annual report, why not
publish integrated corporate reporting? Investors believe that the form
of the organization’s structured reporting would explicitly and
substantially affect their investment decisions. This work explores
how investors begin to evaluate a company's CEO's job duties and, in
particular, a company's financial manager. Quality reporting is the
most significant part of senior management accountability.

These results represent an urgent warning to business management
that their yearly report's consistency must increase. It has a significant
impact on investors' decision-making perception of management
efficiency, which may even affect its capital expenditures.
Organizations must compose a set of course of activities that
demonstrate their success.
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Conclusion

Investors assume that the essence of management is close to the nature
of disclosing. The government perceives that the board requires
holding themselves at least one move ahead of the market. The
discovery of such staggering KPIs will immediately and dramatically
impact an organization's cost of capital. The management board wants
to locate the related data at the required amount without overly
stimulating the topic. The enthusiastic detailing of the commaodity is
beneficial. Investors reveal that they attach considerable emphasis on
their annual report for its thoroughness and dependability. Despite the
reality that the agency uses a broad range of diverse sources of
evidence in the inquiry, the messages must be delivered consistently
and in a way that is meaningful to a market. A few companies could
do more to improve the essence of their structured announcing — may
be providing more detail into their course of action, depicting a more
drawn out term viewpoint of many value era, and clarifying all the
more clearly how capital flows around the company.

Recommendation

It is impossible to lift the current pace of investing. Enough news and
knowledge are accessible to make research simple every day.
However, it is essential for a well-conducted review of the Integrated
Study. In the wake of the survey, we were able to see if any of our
hypotheses applied to the combined knowledge components and the
investor's decision-making method. Nowadays, reports with integrated
features may suit all investors' needs for financial details. Data may be
either financial or non-financial.
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If the company's financial report is right, you can properly evaluate the
economic analysis. Investors must make choices, but through
integrated words, one can unambiguously decide which alternative is
the right choice. Third, investors could analyze the field of personnel
and departmentalization. It can help you determine who is accountable
for the company's roles and functions, and who will discuss issues as
they occur. And then compare the view of their CEO, so he will see
the outcomes of the previous three phases when contrasting his input
and opinion to business management and records. He would follow up
with this study to keep up with the company's improvements in the
future.
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Introduction

Human resources, in a phrase, is the most basic kind of asset.
Therefore, becoming a manager or leading employees is an integral
aspect of every enterprise. The following thesis considers the effect
leadership has on employee retention in Uzbekistan and the variables
that affect morale and happiness in the workforce. It aims to examine
the relationship and expectations of Uzbekistan Airways employees,
one of the most influential companies in Uzbekistan.

Background of the Study

The most valuable commodity for every corporation is the internal
human resource (Odubanjo, 2015). To build an atmosphere where
workers can feel inspired to function, happy with their role, and stay
working for the business, HR practitioners must take the necessary
measures.

However, a new study suggests that about one-quarter of Uzbekistan's
population has left the government during the last decade, employed
for a multinational corporation in the previous decade. Looking at the
state stage, it can be seen that there are a massive number of poor
people and too high levels of unemployment. In other words, if
judging the national jobs, it can be seen that many of the businesses
struggle to build the requisite atmosphere to sustain their workers.
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Statement of the Problem

Most businesses in Uzbekistan maintain a comparatively larger
number of workers. The retention rate is induced by the organization’s
inability to meet its employees'’ desires, and the consequent frustration
which results. The following study is about deciding the motivational,
satisfaction variables, and retention between many firms and the
variation of business frameworks.

Purpose of the Study

The study aims to discover how well driven the workers are and how
happy they are with their work. The analysis reflects on the most
significant aspects that affect workers' retention. Both informative data
and interpretation of the data can show whether the motivating and
happiness standards impact engagement, and how they interpret those
attempts.

Significance of the Study

Most recent research in developed countries is based on both
motivating and hygienic influences, to achieve an ideal working
climate. However, workers also neglect the opportunity to offer some
special treatment. Hence, the following study explores particular
motivating factors or hygiene factors that ordinary Uzbekistan
workers would perceive to be more critical than others or prioritise
selecting a business to work with or remaining in that company. In
exchange, it would be beneficial for companies to provide benefits that
match their standards of workers.

Theoretical Background

According to Mathimaran & Kumar (2017), the number of workers (or
often represented in percentages) who are not moving workplaces or
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their commitment to their workplace. There are several explanations
for employee satisfaction in the workplace, and based on these
methods, writers calculate their employee retention rates. Retention is
much less expensive than recruiting new workers, which drives
businesses to prevent workforce turnover.

Mathimaran & Kumar (2017) found the impact of inspiration and work
satisfaction on employee retention. The authors describe motivation as
the motivating force underlying someone's achievement of a particular
purpose or fulfilment of a special need. Osabia (2015) asserts that the
initial cause of motivation may be external or internal; nevertheless, it
is essentially the inner urge to perform an action that drives people
(including the inner needs and wants). Motivation is so considerable
that it has practical implications in the workplace. The explanation of
why an individual commits a specific act (including the duties or
reason to remain in the company) is an essential aspect of handling
human capital within an organization. These issues must be one of the
critical concerns of each organization (Osabia, 2015).

Current Situation in Uzbekistan

Among the few studies undertaken regarding Uzbekistan, the majority
have presented the descriptive research of existing retention levels or
motivators separately and not found a connection between those
variables. Jalilov (2015) based his thesis on defining the Bukhara
area's motivational factors by analyzing the Bukhara Engineering-
Technological Institute; to be precise, the analysis revealed the
organizational and behavioral characteristics' influential factors in the
motivational condition of employees. Besides, the World Bank Group
(2018) noticed that workforce mobility has improved over the last
decade, whereas the number of workers turnover. Since there are many
external influences influencing turnover, the overall rise in job
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turnover is attributed to different reasons. Second, both qualified and
unskilled people quit their nation to work in other countries — over 3
million Uzbekistan residents have employed in another country
(World Bank Group, 2018). Second, an increased number of local and
foreign businesses shift the employment environment by creating
rivalry for the workforce.

As labor shortages exist globally, retention must be among the most
significant dimensions of human capital that should be considered.
There are mainly three critical hypotheses behind retention, namely
inspiration and happiness, and effort and mastery. Students' retention
stems from their joy with their present situation and their willingness
to progress toward greater personal and professional fulfilment. In
other terms, the diversity of inspiration and happiness-inducing stimuli
must be regarded as independent variables, while the intention is the
dependent variable.

Conclusion

Due to a recent shift in both domestic and global economies,
businesses are finding it more challenging to maintain workers.
Competition for trustworthy workers has risen dramatically in
Uzbekistan, contributing to increased demand for trained specialists.
Under such a setting and situation, businesses must consider the
incentive and happiness factors to help workers remain and
incorporate loyalty into the business. Thus, the thesis concentrated on
evaluating the retention variables of Uzbekistan workers, particularly
Uzbekistan Airways, on arriving at a quantitative conclusion centered
on the existing employees.

The human resource situation in Uzbekistan Airways is satisfactory,
with most of the variables considered affecting employee retention
earning mostly favorable feedback. However, the organization is said
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to rely on variables rather than external factors to maintain job
stability. Moreover, further opportunity to engage in work rotation
schemes will keep the employee in the long term. Finally, the business
could reflect on its cash balance, shareholder equity and asset
appreciation value.

Recommendations

Overall, one of the main issues is the shortage of pay. Unlike most
respondents, several respondents suggested a settlement as a crucial
reason in their decision to leave. But they also mentioned that they
thought their wage bid is too insufficient. While evaluating career
satisfaction, few respondents appeared to be pleased with the financial
benefits. Specifically, the airline must insist on growing the wages and
services that it offers to its workers. Besides, government regulations
often restrict the financial spending of the organization. These
financial rewards are pivotal in inspiring workers to function hard and
be more pleased with their employment. This benefits may take
different forms for some companies, including pay for results, or
financial bonuses for improved performance over a specified duration,
such as employee of the month and extra working hours.
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JIOJIZKHBI JIN LIEHTPAJIbHbIe 0AHKHU ObITH
HEe3aBHCUMbIMHU NPH NPOBEJIEHNH I€HEeKHO-KPeIUTHOM
MOJUTHKHN?

Illyxpart Acpapos
Cmapwuii npenooasamens, CUPMT

B nenaBuux nebatax Jonansn Tpamn nazBan @PC "cymacmeammm".
B CMMU cranu nosBasThes nonutudeckue ooBuHeHus. OIHAKO 37eCh
BO3HMK OYEHb Ba)XKHBIM MOMEHT. Mup nonsu, uro Jlonansn Tpamm He
KOHTpoJupyeT  DenepaibHbli  pe3epB,  KOTOPBIA  SABJISETCA
neHTpanbHbiM OankoM Coemunennbix IllTtatoB. ns ¢unancoBo
MOJKOBAHHBIX JIFOJCH 3TO HE ObUIO OTKpoBeHWEeM. [Ipu 3TOM
OOJBIIMHCTBO JIOJEH CUMTAET, YTO IEHTpaIbHble OAHKH MOTHOCTHIO
KOHTPOJIUPYIOTCSI CBOUM MTPaBUTEIHCTBOM.

Opnako 3TO He Tak, IO KpailiHEell Mepe, B TOCJIEIHEe BpeMsl.
Hanpumep, no 1997 roga bank AHIMM B 3HAYUTEIHHOM CTETICHU
KOHTpOJIMpOBaJics  mIpaBUTenbcTBOM.  [locime  MHorumx — jet
CyLIECTBOBaHMs baHK AHINIMM HaKOHEL[ CMOI CTaTb HE3aBUCHUMBIM
oprasoM B 1997 roay. C 1970-x rofioB 1IeHTpajIbHbIE OaHKH IO BCEMY
MUpy J006MpoBanu QuHaHcoBble He3aBucuMocTh. Illoku OIIEK
1960-x u 1970-x ToA0B BBIIBUIM cI1a0OCTh IIEHTpAIbHBIX OaHKOB. Ha
npoTspkeHuH 1960-x u 1970-x ronos nndusus B EBpone n3mepsiiach
NBY3HAUHBIMH uuciaMmu. LleHTpanpHbIM OaHKaM TpeboBajach
OonbIIas aBTOHOMHS, 4YTOOBI pemuTh ATy mnpobinemy. Mm Obuia
IpelocTaBlieHa 3Ta aBTOHOMHS. B  pe3ynpraTe TOYTH BCe
LEHTpaJbHble 0aHKKU MUPA CBOOOIHBI OT MOJUTHYECKOTO BIUSHUS. Y
ATOM MOJUTHUKH €CTh CBOU IUIIOCHI U MUHYCHI. B 3TOl cTaThe onucaHbl
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IPEUMYILIECTBa U HEAOCTATKU HE3aBUCHUMOI'O LIEHTPAJIBHOrO OaHKa
Hapsay ¢ Toukou 3penus Ellb.

Ecan IMPOLCHTHBIC CTABKHU GYILYT OoCTaBaThbCa CIUIIIKOM HHU3KHMMU,
UHQIALUS BBIpAacTEeT. JTO MOXKET HaBPEAUTh OM3HECY, a HE TOJBKO
pa3pylmnUTh cOepexeHus: ojaeH. DT0 OCOOCHHO MPOOIEeMaTHYHO,
ecny MHQIAIMA BbICOKAa M Kosebnercs. Torna Hempencka3syeMoCTb
OYeHb 3aTpyIHseT IulaHupoBaHue. OJHAKO YpPE3MEPHO BBICOKHE
NPOLIEHTHBIE CTaBKU OYAYT NpPEMsATCTBOBATH JEIOBOW aKTHBHOCTH,
3aCTaBJIATh JIIOJICH OTKJIAAbIBAaTh IIOKYIIKY JOMOB M COKpAIlaTh
pacxonpl B MarasuHax, 4TO IPHUBEAECT K PEUECCUU C OIPOMHOMN
norepeid paboumx Mect. OdYeBHIHO, HYTO OOMIECTBY HY)KHA
OpraHu3aIys, 3aa4a KOTOPOH - BBIOPATh MOAXOISIIYIO POLIEHTHYIO
CTaBKy JJIsA 3KOHOMHNYECCKHUX YCHOBHﬁ, C KOTOPbIMU OHO
CTAJKHBACTCS: HHU CJIMIIKOM BBICOKYIO, HH CIIMIIKOM HU3KYI0. JTa
OpraHu3alys - HEHTPaJbHbIA OaHK.

LlerTpanbHbie OaHKH OOBIYHO SBJISIOTCS PETYINPYIONIMMU OpTraHaMH,
KOTOpPBIE MCCIEAYIOT, XOPOIIO JIM YIPABISAIOTCS OaHKU, YTOOBI HU
PUCK JIMKBUAHOCTH, HHM PHCK IIIaT€KECHOCOOHOCTH HE ObLIU
BBICOKUMH. B 1omonHeHMe K BaxHEWIIMM (QYHKIMSIM JEHEXKHO-
KpPEeIMTHOM MOJUTHKH (TPOLIEHTHAs CTaBKa M JECHEXHas macca) U
0aHKOBCKOTO Haja30pa i obecriedyeHUs 0Oe30MacHOCTH U
YCTOMYMBOCTH IIEHTpaJibHble OAHKHM MOMOTalT OOIIECTBY MO PAAY
Npyrux HampasieHUd. LleHTpanbHble OaHKM BBICTYIMAIOT B Ka4eCTBE
OaHKHPOB Ui TIPABUTEIBCTBA W MOTYT TIOMOYb YIPABISThH
rOCyJapCTBEHHBIM  jgoiroM. OHH  Takke MOTYT  XpaHHTh
HaIlMOHAJIFHBIE 30JIOTOBATIOTHBIC PE3EPBHI M TPUHUMATH YJacTHE B
yIpaBJIeHUU OOMEHHBIM KYPCOM.
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He3aBucumocThb HEHTPAJBHBIX 0aHKOB

Baxxnslli BOIIPOC, KOTOPBIA JOJDKHO PELIUTH IIPABUTEIBCTBO, - 3TO
CTENEHb CBOOOBI, KOTOPYK) OHO IIPEIOCTaBISAET LIEHTPAIbHOMY
0aHKy JUIsl IPOBEACHUS IEHEKHO-KPEAUTHON MOMUTUKH. [{0JIKHBI 11
9TO JieNlaTh COOCTBEHHBIE SKCIEPThl LEHTPAIBHOIO OaHKa MIIM Ke
IOCJIEAHEE CJIOBO [0 TIOBOAY IIOBBILICHWS WM ITOHW)KCHHUS
IPOLEHTHBIX CTaBOK JIOJDKHO  OCTaBaThCs 3a  M30paHHBIMU
MOJIUTUKAMU?

EcTh nBa THNA HE3aBUCUMOCTH

e He3aBUCMMOCTb OT MHCTPYMEHTOB: ICHTPAJIbHBIA OaHK
MOXKCT pCliaTb, KOTrAa W KaK HCIIOJb30BaTb HHCTPYMCHThLI
JNEHE)KHO-KPEIUTHOM ~ TOJUTHKUA  0e3  MOJUTUYECKOTO
BMeENIATEIbCTBA.

e He3aBucumocTh ueseii: lleHTpanpHBId OaHK OIpeaeseT
neiaun HeHemHO-erHHTHOﬁ IIOJIUTUKH.

He3aBucuMOCTh OT HHCTPYMEHTOB SIBJISIETCS] OOBIYHBIM SIBIEHUEM, HO
HE3aBUCHMOCTb OT LieJied BcTpedaercs peako. LleHTpayibHbIil OaHK
CHIA, ®PC, mnons3yercs o00OMMH BHUIAMH HE3aBUCUMOCTH -
MOJIMTUKN HE KOHTPosHpytoT CoBeT yHpaBisoOlIUX U (UHAHCOBBIE
onepauu @PC (X0Ts OHU MOTYT BJIMATh HAa HA3HAYEHHE HEKOTOPBIX
YJICHOB COBETA).

EBponeiickuii 1eHTpanbHbII 0aHK 00JIaJaeT UCKIIOYUTENbHOU
CTENEHBIO  HE3aBUCUMOCTH.  lIpaBUTENbCTBAM  CTpaH-WICHOB
EBpocucremsl He paspemaercs pgaBate uHcTpykumu ELb. B
MaacTpuXTCKOM JIOTOBOPE, B COOTBETCTBUU C KOTOPHIM OBLIT CO3/1aH
BAJIFOTHBIA COKO3, TOBOPUTCA, YTO JoiarocpouyHorl uensto ELb
SBIISIETCS CTAOMIBLHOCTD IIEH, HO HE YTOYHSETCS, YTO 3TO O3HAYaeT,
OCTaBJIAsl HAa YCMOTPEHHE WICHOB VcCnomHUTENnpHOro CcoBeTa
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OTpeNIeNATh 1IeJIeBOM ToKaszarenb uHpsanuu. M, koneuno xe, EL[b
KOHTPOJIUPYET UHCTPYMEHTHI, KOTOPBIE OH UCIOJIB3YET.

Bonee toro, B To Bpems kak cuctema CIIA mMoxer ObITh U3MEHEHA
HOBBIM 3aKOHOJATEJIbCTBOM (€CJIM TMOJIUTUKU W3MEHST 3aKOH, OHU
MOTYT B3sTh 1101 KoHTpoas OPC), B EBpo30HE 3TO cii0kHEe, TOTOMY
4yTO YycTaB EBpocHCTeMbl MOXET ObITh HM3MEHEH TOJBKO IIyTeM
nepecMoTpa MaacTpUXTCKOTO JOTOBOpa, KOTOPBI, B CBOIO O4epe/b,
TpeOyeT corjaacus BCeX MOJANKUCABLINX €ro CTPaH.

B 1997 rony banky AHriauu Oblia IpeaocTaBiieHa BRICOKAs CTEIICHb
HE3aBUCUMOCTH OT MHCTPYMEHTOB ISl MPUHSTHS PEUICHUU O TOM,
KOT'/la ¥ KaK MOBBIIIATH WM MOHMKATh MPOLIEHTHBIE CTABKH (J10 3TOTO
OKOHYATEJIbHBIN KOHTPOJb UMEI KaHIylep Ka3HaueiicTBa). OgHaKko B
9KCTPEMAaJIbHBIX KOHOMHYECKHX OOCTOSITENICTBAX MPABUTEIHCTBO
MOJKET CHATh KOHTPOIb HaJl bankoM Ha orpannueHHbIN nepuo. Lenu
UHOIAIUH TO-TIPEeKHEMY YCTAaHABIMBAIOTCS KaHITIEPOM.

IIpenmymecTBa He3aBHCHMOCTH

[MonuTHYeCKUi IUKJI IPOTUB ACIOBOrO IUKJIA. [loTuTHku Bcero MHpa

03a004YeHbl TOJIBKO TE€M, YTOOBI OcTaBaThCcsl y Biactu. OHU OyayT
JieNaTh BCe, 4TO TPeOyeTcs, 10 TeX Mop, MOKa MOTYT KOHTPOJIHPOBATH
curyaimio.  CremoBaTrenbHO, MOXHO —CKaszaTh, YTO JICHCTBHSA
IIOJINTUKOB KOHTPOJUPYIOTCA IIOJINTUYCCKUMU OUKJIaMHU. B
NpEeBBIOOPHBIE TOJbl OHU CTAHOBSTCS YPE3BBIUANHO IIEAPHIMU U
[MOCIYIIHBIMU.

C npyroil cTopoHbI, OM3HEC pabOTaeT Ha OCHOBE OW3HEC-IIUKJIIOB.
B3erst W majeHWs He 00s3aTeNbHO JO/DKHBI COBIAAATh C
MOJUTHYECKHUMH IUKJIaMU. boliiee TOro, €ciam OHHM 3TO CHENAloT, Y
MOJIMTUKOB MOYKET BO3HHMKHYTh KOH(IMKT HHTepecoB. Hampumep,
€CJIM B TOJI BEIOOPOB MHQIISIIMS CIMIIKOM BBICOKA, MTOJIUTUKH MOTYT
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MPOCTO MPOIMYCTUTh HEOOXOAMMOE, HO HEMOMYJSIPHOE pElIeHHE O
MOBBILIEHNH CcTaBOK. Clie0oBaTENbHO, BIIOJIHE BEPOSITHO, 4YTO
MOJINTUKU B KOHEYHOM UTOr€ MOCTABSAT IOJ1 yTPO3y BCIO 3KOHOMHUKY B
KOPBICTHBIX IENAX. JTO MPUYHHA, TI0 KOTOPOH IEHTpajIbHbIE OaHKU
JOJKHBI OBITh He3aBHCHUMBIMU. OHH MOTYT NPUHUMATh JKECTKUE
pelIeHUsT HEe3aBUCHMO OT HM30HMpaTeNbHOro LHUKIA. DKOHOMHUKA U
BbIOOpPBI €CTECTBEHHO HE cBA3aHbl. [l03TOMY KpaliHe Ba)KHO, 4TOOBI
HKOHOMUYECKUE PELICHU] IPUHUMAINCH CAMOCTOSATEIIBHO.

Nudasims. Kontpone Ham uHQUSIIUEH - TriaBHas Ieidb JIFOOOTO
HEHTpaIbHOTO 0aHKa. [IJist 5TOro UM HY»KHO KOHTPOJIMPOBATH JCHBIH,
pacxonayemblie rocynapctBoM. Ecim pereHusi mo 5KOHOMUKE MOTYT
MPUHUMATHCS TIPABUTEIHCTBOM, OHU OyIyT TPHHUMATH TOJIBKO
MONyJIUCTCKHE pemienusi. Hampumep, mpaBUTENbCTBA MOTYT NMPUHATD
pelICHHE O  TPEJOCTaBICHHWHM  OCCIUIATHOTO  MEIUIIMHCKOTO
0o0CTyXKMBaHUS U TIEHCHOHHBIX MOCOOWH, Naxe €ClIu y HHUX HeT
(UHAHCOBBIX CPEICTB IS BHIMOIHEHUSI ATUX pemieHuid. CyTh B TOM,
YTO, €CJIM MPABUTENIbCTBY AaTh KOHTPOJb HaJ 3KOHOMHUKOH, OHO
cMokeT Oe3 pa3bopa medararb JEHBIU, YTO B KOHEYHOM HTOTE
MPUBEJIET K HSKOHOMHUYECKOMY KOJIIAncy. Tak MpPOUCXOAUIIO BO
MHOTHX JPEBHHMX MHUBWIM3ALMAX, BKIo4yas Pum. CremoBaTenbHO,
yTOOBI TIPENOTBPATUTh AITO, ILIEHTpaJbHbIE OaHKU OBLIM CJEJIaHbI
HE3aBUCUMBIMU OT FOCYJaPCTBEHHOM BIACTH.

Jlepunur. IlpaBuTenscTBa BCEro Mupa JIOOSAT pPeaTu30BbIBAThH
MONYJUCTCKHE TPOEKThI, [JaXe €CIM TakKhue IPOEKThl HE
MO//IEPKUBAIOTCS byHIaMeHTaIbHBIMU SKOHOMHYECKHUMH
dakropamu. B3ath, K mpuMmepy, CHOPTUBHBIE  CTaJHOHBI,
MOCTpOEeHHbIE K ONMMMIUNCKUM UrpaM B ['peruu 1 4eMIIMoHaTy MUpa
no ¢yroéony B bpaswiuu. B o0oux ciydasx NpaBUTENbCTBY He
CJIEZIOBAJIO 3aHUMATbCA JEPHUIMTHBIMU PACXOJaMu, HO OHO HMEIO
MecTO. OTH HWHIMUAEHTHl CTaau Obl Oojiee YacTbIMM, €CIU Obl
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MPABUTEIBCTBO MOJHOCTHIO KOHTPOJIMPOBAIO JEHEKHO-KPEIUTHYIO
nonuTuky. CienoBaTesIbHO, BaXKHO MPOBOIUTH JEHEKHO-KPEIUTHYIO
MOJIMTUKY OTACNBHO OT IPAaBUTEIBCTBA, UTOOBI MOJAEPKUBATDH
(dbuHaHCOBOE 3/J0POBBE rOCYAAPCTBA.

HemocTtaTKku He3aBHCHMOCTH

OT,I[GJ'ICHI/IG LOEHTPAJIBHOI'O 0OaHKa OT rocyaapcrBa UMEECT MHOT'HE U3
NEPCUUCICHHBIX BBIIIC ITPEUMYIICCTB. O,I[HaKO C€CTh U HCJOCTATKH.

CekperHoctb. Camas Oouibliasi KpUTHKA B aJipec IIEHTPaIbHOro OaHKa
3aKJIK0YAETCS B TOM, UYTO €r0 ONepaluu O4YeHb CEKpeTHbl. HYacTo ux
NeicTBUSL  OBIBAIOT  COBEPIICHHO  HEOXKUIaHHBIMU.  MHorue
(¢buHaHCOBBIE KPHU3UCHl B MPOLUIOM MPOUCXOAUIU TOJBKO U3-3a
HEOXHJIAaHHBIX JCHCTBUIA IeHTpasbHOro OaHka. YToObl 3TOTO HE
MPOU3O0ILIO CHOBA, IIEHTPAJIbHBbIE OaHKU JOJKHBI OOECICUUTH
MJIaBHBIN niepexo. VX mojauTuka He JOJKHA ObITh CKPBITHON U HE
JIOJKHA IOKUPOBAaTh SKOHOMHUKY.

B mnonp3y KpymHbIX OaHKOB: MHOTHE AHAJIUTUKU MPUAEPKUBAIOTCS
MHEHHS, YTO BCsS MOJINTHKA, pa3paboTaHHas IEHTPaJIbHBIMU OaHKaMH,
HalpaBjieHa Ha OJlaro KpyMHbIX OAaHKOB, a HE MPOCTBIX JIIOJEH.
Hampumep, ux camast Gospiiasi eib - CHU3UTh UHsAM0. OHAKO
nocie kpaxa 2008 roga OHM TMOCJIEAOBAIM 3a KOJIHMYECTBEHHBIM
CMSITYEHUEM, 4YTOOBI CHACTH KpYIHble OaHKH. OTO MPHUBEIO K
Oonpliel MHQIAIUM, YeM KOrjga-mubo paHee IPOBOAMBIIEHCS
rOCYIapCTBEHHOW MOJUTHKOM.

He3aBHCHMOCTh LEHTPAJIBLHOIO 0aHKa B CHCTeMe eBPONEHCKHX
LeHTPAJbHBIX 0AHKOB

[IpaBoBass 0a3a HE3aBUCMMOCTH IEHTPaIbHOTO OaHKa, KOTOpas
npumensierca kak K ElIb, Tak u K HanuoOHaJIbHBIM LEHTPAIbHBIM
O6ankam (HLIB), ycranoBneHa Ha BBICIIEM YpPOBHE E€BPOIEHCKOTrO
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mpaBa. JTO 3aKperjiecH0O B OCHOBHOM 3akoHe B Buje Jlorosopa o
dbyakunonupoBanun EBpomneiickoro Coro3a u YcraBa EBponetickoi
cucrteMbl 1meHTpanbHbiXx OankoB (ECLB) u EILb. Ilockombky
ocHOBHOM 3akoH EC MoxkeT ObITh H3MEHEH TOJIBKO C COTIacusi Bcex (B
HacTosiee BpeMs 28) rocy1apcTB-4JICHOB, 3Ta HE3aBUCUMOCTh UMEET
KBa3U-KOHCTUTYLIMOHHBIN CTaTYyC.

HeszaBucumocts EIIb cocTouT U3 4eThIpeX OCHOBHBIX KOMIIOHEHTOB -
WHCTUTYIIUOHATBHOM, (DYHKIIMOHANBHOW, JHUYHOM Hu (QUHAHCOBOIA
HE3aBUCUMOCTH.

Cratbsa 130 [JoroBopa siBisieTcsi Haubosee BaXKHBIM IOJIOXKEHUEM C
TOYKH 3peHus HE3aBUCHUMOCTH, rapaHTHPYIOLIUM
WHCTUTYIIMOHATIBHYIO  HE3aBUCUMOCTb. JTO paboTaeT ABYMs
cnocobamu. Bo-mepBeix, on 3ampemaer EL[b, HKO u unenam ux
JUPEKTUBHBIX OPTAHOB 3allpalIMBaTh WIK IPUHUMATh HHCTPYKLIMHU OT
nHCTUTYTOB Wi opraHoB EC. Bo-BTOphIX, OH MpeaycMaTpuBaeT, 4To
EC u HanmoHanpHbIE BJIACTH JOHKHBI YBAXKATh ATy HE3aBUCUMOCTD U
HE TBITAaThCS BIHATH HA WICHOB NUPEKTUBHBIX opraHoB EI[b wim
HKO npu BeINOTHEHNU UM CBOMX 3a/1a4.

Bropoii cronm He3aBUCUMOCTH - (YHKIIMOHATIbHAsI HE3aBHUCUMOCTD.
EIlb mpemocraBieHa aBTOHOMHS B ONPENCICHUU TOTO, KaKUE
I/IHCTPYMGHTI)I ITOJIUTUKHN CJ'IC)IyeT HUCITOJB30BATh 1A JOCTUKECHUA €T0
OCHOBHOM ey - cTaduiIbHOCTH 1IeH. OH 00J1a/1aeT NCKIIOYUTEILHOMN
KOMIIETEHIIMEN peniatb, KakKWe€ HWHCTPYMEHTBI M HWHCTPYMEHTHI
HanOo0JIee IOIXOAT IS IOCTHKEHHUS €T0 TeJIeH - HarpuMep, TIPSIMbIe
MOKYIIKH, CO3/JaHHE CHCTeMbl O0OeCleYeHHss U Ha3HaueHUe ero
KOHTpareHToB. B paMkax 5Toil (QyHKIMOHATHHON HE3aBHCUMOCTH
HKO pomxHbl UMeTh HEOOXOIMMBIE CPEJCTBA U MHCTPYMEHTHI IS
noctrxenus neneit ECLIb HezaBucuMo ot 1100010 Apyroro opraHa.
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Tpetwuii cTom HE3aBUCUMOCTH, TUYHAS HE3aBUCHUMOCTb, TApAaHTHUPYET
CIOCOOHOCTh AUPEKTUBHBIX opranoB EIIb nmpuaumars pemenus 6e3
BHemHero BiausHuA. Ynensl McnmomautensHoro coBera ELIb
HA3HAYAIOTCS HA BOCHMIUICTHUH CPOK 0€3 IpaBa MpPOAJICHUS U MOTYT
OBITH OTCTpaHEHBI OT JOIKHOCTH CylOM TOJIBKO B JBYX CIydasXx:
€CJIM OHH OOJIbIIIe HE COOTBETCTBYIOT YCIOBUSM, HEOOXOIUMBIM IS
BBITIOJTHEHHSI CBOUX OOS3aHHOCTEH, WM €CIIM OHW OBbUTM BHHOBHBI B
CEPbhE3HOM MPOCTYIIKE.

Jaxxe ecnu LeHTpajdbHble OaHKM MOJHOCTHIO HE3aBHCHMBI C
MHCTUTYLIMOHAJIbHOU, (DYHKIIMOHAJIBHOM U IMYHON TOYKU 3PEHUs, UX
o0111as1 HE3aBUCUMOCTb OyZIE€T IIOCTABJIEHA [IOJ] YIPO3Y, €CIIM Y HUX HE
OyZeT 10CTaTOYHBIX (PMHAHCOBBIX PECYPCOB /ISl BHIIOTHEHHUSI CBOETO
maHnata. Takum  oOpasom, EIIb obOmamaer  ¢uHaHCcOBOH
HE3aBUCHMOCTBIO, YTO 03HAYAET, YTO OH MOXKET CBOOOJIHO YIIPABIISATH
cBOMMHU (HUHaHCAaMH M oOecneuuBaThb HAJIMYUE JIOCTATOYHOI'O
KaluTaa, IepcoHaya 1 J0XO010B JIJIs CAMOCTOSTEIIbHOTO BBIITOJIHEHUS
CBOMX 3a/1a4.

ITogoT4yeTHOCTH M MPO3PAYHOCTH

ITogoTueTHOCTH npu OCYHICCTBICHUU FOCY,HapCTBeHHOﬁ BJIaCTHU
SIBIIIETCS HEOThEMJIEMOM 4YacThIO KOHCTHTyuHOHHOfI Tpaauuuu.
CHGHOB&TGJ’IBHO, HC3aBUCUMOCTL LCHTPAJIbHOI'O OaHka JOJIKHa
COIIPOBOKAATHCA MOAOTUCTHOCTBIO U TPO3PAYHOCTBIO.

[TonoTueTHOCTH Y3aKOHUBAET HE3aBHCHMBbIE IIOJIHOMOYHS
HEHTPAJbHBIX ~ O0aHKOB MO MNpuHATHIO  pemeHuil. I[lomumo
HE3aBUCHMOCTH IIEHTPAJbHOrO OaHKa, HEKOTOpble M3 OCHOBHBIX
KaHaJoB, 4yepe3 koropble EIIb Hecer OTBETCTBEHHOCTH 3a
BBIMIOJITHEHHE CBOEH (YHKIMM JEHEKHO-KPEIUTHOM TOJUTHKH,
U3JIO)KEHbl Ha KOHCTUTYLIMOHHOM YpOBHE, JPYIMMH CIIOBaMH, B
Horosope. Hanpumep, EIIb momxeH mpeacTaBisaTh CBOM TOJOBBIE
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oT4eThl nonuTuueckuM opranam EC, EBpomeiickomy mnapiaMeHTy,
Cosety, Komuccuu u EBpornielickoMy COBETY, a TakXe MyOJIMKOBaTh
KBapTaJbHbIE OTUYETHI O CBOCH JESATENLHOCTH U (PUHAHCOBBIX OTUETAX.
ExexBapranpHbiil quanor Mexay npesuaeHrom ELb u Komurerom
[0 SKOHOMMYECKMM U BaJIIOTHBIM Bompocam EBponenckoro
napjaMeHTa TaKXKe CIOCOOCTBYET  COONIONEHUIO  MPUHIIUIA
MOJAOTYETHOCTH.

[Ipo3padHOCTh - ellle OJHO Ba)KHOE JIONOJHEHHE K HE3aBUCHUMOCTH
HEHTpaJbHOTrO  OaHKa, KOTOpPO€ TMOBBIMAET  IOJAOTYETHOCTD
[EHTPAIbHOrO0 OaHKa TMepea IIMPOKON ITyOJUKON - OTHOCHUTCS K
MH(OPMUPOBAHUIO B PEKUME PEalbHOIO BPEMEHH WJIU JaKE 3apaHee
O I[OJIUTUKE LEHTpajbHOro ©OaHKa, TeM caMbIM o0seryas
00LIECTBEHHOCTH TOHUMAaHUE 11E€JIEH ¥ TOBEIEHNUS LIEHTPaJIbHbIN OaHK
u pemenus. EIIb croco6ctByeT Oonbliieit mMpo3pauHOCTH, MPOBOAS
npecc-KoHpepeHnn cpasy nocie 3aceganuii CoBera ynpapIsoIuX
10 JCHEXHO-KPEJUTHON MOJUTHUKE U MYOIMKYs OTYETHI O JIEHEKHO-
KPEAUTHON IIOJIMTUKE 4Yepe3 4YeTbIpE HEACNU II0CIEe KaXI0ro
3acelaHusl MO JEHEeKHO-KpeauTHouW monutuke. EIIb  Taxxke
nyO0IMKyeT SKOHOMUYECKUH MH(POPMAIlMOHHBIN OIOJIJIETEHb, CTaThH,
MHTEPBbIO U BBICTYIJIEHUS B VHTepHeTe M OTBEYaeT Ha BOIPOCHI
IUPOKOM 00IIecTBeHHOCTU. bornee Toro, y HEro ecrb XOpOIIOo
pa3BuTas mpaBoBas 0aza i1 0OpabOTKM 3alpOCOB Ha MyOIMUYHBIN
JOCTyll K €ro JIOKyMEHTaM, 4YTO, B IpHUHIMIE, AAET KaKIOMY
rpaxxaannHy EC mpaBo nocTyna K HUM.

ITogBost UTOT, MOKHO CKa3aTh, YTO Y HE3aBHCUMBIX LIEHTPAJIbHBIX
0aHKOB €CTh KaK IUIIOCHI, TaK U MUHYCHI. OJIHAKO Ha TaHHBII MOMEHT
IUTIOCOB  0OJIbIIe, 4Ye€M MHHYCOB. OTO TMPUYMHA YBEIUYCHUS
aBTOHOMHHU LEHTpPAJIbHBIX OaHKOB Bcero wmwupa. HesaBucumas
JICHEKHO-KPEIUTHAS IOJIMTUKA MOJKET IPUHECTU BaXKHBIE BBITOJBI
DKOHOMUKE U JIIOASAM U NO-IPEKHEMY UMEET BAXKHOE 3HAYCHUE IS
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IMPOAOIPKCHHU A BBIIIOJIHEHUA MaHaaTa 110 obecneyeHnIo cTabMILHOCTH
OCH.

[TapagokcanbHo, HO MHQISAIMS B HEKOTOPHIX CTpPaHaX OCTaBaJIach
HHU3KOM TaK JI0Jr0, YTO JIIOIM, KaKeTCs, 3a0bIBAIOT, KAKOH OHa ObLIa
0 OOpeTeHHs He3aBUCUMOCTH. HenaBHue mMpuUMephl LEHTPaIbHBIX
0aHKOB, Ybsl HC3aBUCHMMOCTD ObLIa CEPbE3HO MOI0pBaHa, a HHQIIAIUS
U TMPOLEHTHBIC CTaBKH yIadM C HOPMAJIbHBIX 3HAYCHHM, TOJDKHBI
CIIY’KUTh TTOJIC3HBIM HAlIOMHUHAHHEM.

JlaBaiite He OymeM 3a0bIBaTh, YTO NOTCHIIMAIBHBIC ITOCIICICTBHUS
MOJIMTUYECKOIO0 BMEIIATEIbCTBA B JIEHEKHO-KPEIUTHYIO MOJUTHKY
OCTalOTCd B CHJIE HE3aBUCHUMO OT TOTO, SIBISETCA JIM WHQIISIHS
CJIMIIIKOM HU3KOM MJIM CIMILKOM BbICOKOM. [lonTnueckne ropu3oHThI
00OBIYHO KOpOYE, YeM BpeMs, HEOOXOAUMOE ISl TOTHOTO PACKPBITHS
MOCJIE/ICTBUM JIEHE)KHO-KPEAUTHON moauTuku. KiroueBoil 3amuToit
OT aTak Ha HE3aBUCUMOCTb LEHTPAIbHOIO OaHKa SIBISETCS YETKO
ONpEACNCHHbIA M Yy3KMH MaHAaT, OCHOBAHHBIM Ha CHJIBHOM
WHCTUTYLIMOHAIBHOW  CTPYKTYpPE,  COIPOBOXKIAEMBI  BBICOKOU
CTENEHbIO MPO3PAYHOCTH U TMOAOTYETHOCTH, a TaKXKe CTPOTUM
cOOJII0ICHHEM TPaBOBBIX OIPAaHUYEHUH.
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AUM dapku Ba yHHHI MAKPOUKTUCOAUN CHECATHH
aMaJIra OIMPHIIIATH AXaMUATH

Ilyxpar lagmanos

Kamma yxumyeuucu, Towkenmoaeu Cuneanyp
MEHEOHCMEHMHU PUBOHCIAHMUPULU UHCTIUMY MU

CyHITM MKKM acp JaBOMHUJA PHUBOXKJIAHIaH MamilakaTiapla >KOH
Oomnra gapomajiap YCUIIUHU Ky3aTUI UKTUCOAUM YCUIIIHUHT OUp
KaHya XycycusTiapuHu ouud Oepau. bupunumpan, ymoy
MamJIaKaTiapAa UKTUCOAUN YCUIIl TOMMHUN TEHICHLMATA Ara, YHUHT
Vpraua xuiimatu uumura 1,6% wu tamkwn staau. MkxkuHumjaH,
UKTUCONUETHUHT YOy YMyMHUH TEHIEHLMs aTpoduaa TeOpaHUIIH
naBpuil xycycustra sragup. UKTuconuéTHuHr yeumu oup Mapomaa
KeuMaiiu, apum naiTiapu y Te3namud y30K MYIAaTiIH UKTUCOIUIN
yeUIl fapakacuJaH OLIaAW, alpuM MaWTiIapd d3ca aKCHHYa,
CeKMHJIAINO Y30K MYJIaTiIM YCHUII JAapa’kacuJiaH KaM Kuilmartra sra
Oynmaau Ba 11y 3aiiia Y3WHUHT y30K MYAJIATIN KUMaTH aTpoduaa
V3rapub typaau (Xomt Ba XKonc, 1999). Uktucoauit yeuumHu mryHaam
TapKUOMI KUCMIIapra aXpaTUIl [aBJIaTHUHI KUCKAa My[AJIaTaaru
UKTUCOIUN CHECATHHH TAKOMWUIAIITUPUIIIA MYXUM axaMusTra ara.
MaxkpouKTUCOANH KYPCAaTKUYHMHT TapKUOMH KHUCMIa axpaTHo
KYPCATUIIHUHT  SKKOJI MHCOJIM Oy OyryHru KyHaa Kymuiab
pPUBOKJIaHTaH MamJjlakaTiap TOMOHHMJAAH IyJI-KpeIUT CHECATUHU
Kymnampaa Qoiigananunaérran  noTeHmman MM Ba  xakukuit
SIVIMHUHT YHUHT NOTEHUUAN JapaxkacuaaH (apKUHA H(OJAIO0BUU
SVIM ¢apku TyuryH4acuamp.

Makpouktucoauii Hazapusra kypa, noreHuuan AWM umad
YUKApUIIHUHT Oapya oMWulapujaaH TYIWK (oiinananmirania Ba
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KyBBaTmaH QoiganaHuim ypradya Mebépaa Oyaranuma (60-65%)
unriad YUKApUIIHUHT MaKCUMall jJapaxkacd xucoOmanaau. SAMM
NOTEHIMAJ Japaxkacuaa Oyiica, y30K MyIIATIH SUIMHA TaKIUu( Srpu
YH3UFH BEPTUKAJ IIAKJIIA OYTIa/I1, ITYHUHT YYyH Y30K MYIaTaa SUTITH
Tanabaaru y3rapuiuiap WOUiad YMKapuinra TabCUp KWIMaWIud Ba
U0 YUKAPUIIT Japakacu HHQIIALUS Tapakacura OOFINK Oy mMaiau
(Pomep, 1996).

Heoxnaccuk ukTucomuii okuM Tapadaopiapu noreHnuan SANMan
Hapxjap Ba MII XakKu TYJIMK OSJacTUK (MociamryB4aH) Oynran
nrapoutTaaru unuiad yukapuiaumu MyMkuH Oynran SIMM napaxacu
cudparuga TaBcuduaiamnap. bomkada kwimb adtranga, Oy
UKTACOMUETAA HAPXJIAPDHUHT WHOISIUOH (Te3JallraH) YCHUIIN
Ky3aTWJIMAWIUTaH [IAPOUTIArd MaKCUMal HILUIA0 YUKAPUIUIIH
MyMmkuH Oynran SAWUMpup. Ulyan xam alTHm MyMKHHKH,
mamnakaraaru SIMMM papaxacu moTeHHIMan JapakajaH KaMm Oyica,
UKTUCOAUETHUHT XaJ/IaH TAIIKapH “KU3UO KeTHINW~ Ky3aTUiIMaiiau
Ba MIIIa0 YMKApUIIATHd KymiuMYa (MapKUHall) XapaxkaTiap Te3
yeManau.

Niicu3nukHUHT TaOUMi Japakacu HYKTau Ha3apuaaH MOTEHIHA
uiad YuKapyuil TabpuuHU KyHuaaruya makuIaHTUPUII MyMKHUH:
noreHiman MM - Oy HUIICHM3IMKHUHT TaOWUH Japakacura mMoc
kemaaurad unuiad uywmkapum gapaxacu (NAIRU), sbHEH  y30K
MYJJIaTJIA UCTUKOOI1a MHQIIALUS Japa’kaCUHU Te3IalITUpMaiTuran
umcusnuk  gapaxacuaup. NAIRU wukrucomuéraa goumo TtaOumid
paBuIJIa MaBXKy/J] OYIaaurad Ba yMyMUKTHCOIUI MyBO3aHaTUTa MOC
KeJlaJIuraH MILICU3NIUK Aapaxacunu udonanaiau (bemn Ba MaHKbIO,
2002). bupok, norenuuan AMMuunr ymoly tabpudu aHuk 1ed aiita
onManmmu3, uyHku  NAIRU, rokopuza  KypcaTWIraHHUJIEK,
UKTUCONMETHUHT Xap KaHAal XosaTuaa, LIy >XKyMJIaJaH XaJldaH
Tamkapu Ku3uO keruiu, sSpHU SAVMHUHT XakUKANA Japakacu
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V3UHUHT TOTCHIMAJ JKapakacuJaH OIIMO KETHINM OKuOaTuaa Ba
unutad YUKAPUIMHUHT KyIIuMYa (MapruHaid) Xapaxkariap HOKOpH
Japakana ycuO OOpWIIM HaTWIKAcHIa XaM KY3aTWIWIIA MYMKHH.
[Myrnait kw6, NAIRU dakatrud UIcH3MMKHUHT TaOUUH gapaxacu
OwsiaH TYIWMK OOFNIUK XoJaa y3rapmaiinu. baw3u omuimiap, Macana
MEXHAT, TAOWWH paBUIIIa UILIA0 YHKAPUINTA KO KMIMHMATaHIIUTH
HATW)KAacuJa, WIUIA0 YWMKAPUII Japaykach, YHHHT TOTCHIUANT
Jnapaxkacuaan kam Oyiaumm MymkuH. [lynnai kumu6, AUM dapku
xakukuii Ba noteHnuan SAMM ypracuparu dapk cudatnaa HamoEH
Oynaau.

[Morennman AVIMHU UKTUCOIUET SPUIIAIIA MYMKHUH OYIITaH UIL1ad
YUKApPUILIHUHT MakKCHUMall Japakacu 5Mac, OalKu Y30K MYJJATIU
uctukbonga Oapkapop HIUIA0 YHKAPWIMIIM MYMKUH OyiraH
MaKCHMaJl MIIUTa0 YUKAPUII XaKMHU cu(aTuia KypuIn MyMKHH.

AKII Konrpeccununr Owmxer wupopacu mnoteHnuan ANMan
«pecypcrnapaan  (QoimanaHum  gapakacu UHQIAIMOH  60CcHUM
Japakacura Xed KaHJad TabCUp KWiIMaiauran Oapkapop uiniad
YUKApUIl Kypcatkudmy» 1e6 Ttavpudnaiian. Xakukuii AVMuUHT
MOTEHIIMAN Japa)xaJaH Olu0 KeTUIITN KeMUHTH YCHIITa TabCUP T U
Ba UKTUCOAUETTa MHDIAUOH OOCUMHU KydalTupaau. Arap XakuKHii
SAVM norteHuman KypcaTKHYJaH NacTpok Oyica, 6ab3u uiiad
YUKApUII ~OMWJIapu O€Kop TYpUIIMHH Ba  HMHQIALUSHUHT
nacaiiummura cababuu 0ynaau.

V30K MyIIaTIv HKTHCOIMH YCHIN TSHICHIMSACHHA 0axoJiall HyKTau
HazapugaH Kapainranjaa, AVIMHHMHT y3rapuilinHu UKKU KHCMTa: y30K
MyJiaTid Oapkapop TeHaeHLus (Ycuira mMoWmia Ba mry cababmu
cTanioHap OynmaraH) Ba ymly TeHACHIUS aTpoduaa KHUCKA
MyIaTiu TeObpaHuIapra (ctaimonap) oynummumu3 MyMkuH. Krucka
MYJIaTIu TEOpaHMILIAP acoCaH JaBPUUIUD, JIGKHUH yjap JaBpui
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OynMaran 0ab3u Tacoau(UN AK30TeH OMWIUIAp OWJIaH XaM OOFJIUK
Oymumu MyMKuH. Y30K Mymnatan SAVMMuu Gaxonamjga KHCKa
MyIJaTid Tabcupra osra OyiraH oOMWUIAp Ba Yy30K MYyAJIATIH
(macanan, noreHuuan) AMMra Ttabcup KuinaauraH OMWIIAPHU
bapxnammmus 3apyp.

SAVUM  dapxku TymyHdacu (€kM Mnuiad YMKapumaard - (Gapk)
noreHuuan MM 6unan ywambapuac 6ornukaup. AMMHUHT XaKuKuii
Ba TIOTEHIIMAN JapakaJlapu ypracugaru 0y ¢apk ojaTaa MOTCHIIHAT
SANWMra nucbaran ¢hous KypuHUIIMAa Kyiinaarnia udoaanaHaau:

ANMx — AUMn
AWUMn

AWM dapku =

by epna,
SINMx — xakuknii SIUM

UM — noreduman AUM

[Torennman AWM sumu TakiuHUHT MabiIyM KYpcaTKUYWIAPUHU
udonanaca, uuuiad yuKapuul Gapku dca TadaOHUHT yHra HUcOaTaH
opTUKYa (€KUM KaM) SKaHJIUTUHU akc dTTupaau. Niad yukapumaaru
dapk TamaObHHWHT Y3rapuiu cababiv MOTEHIHA WIUIA0 YHKAPHII
XaXMUJaH BaKTMHYA OFUIIapHU TacBupnaiian. [lorennnan AMM Ba
unutad yukapum ¢Gapkyd TYIIyHUadapw aMaduéTaa ydTa acoChui
NYHAINILIA UIUTATAIIAIIN MyMKUH:

e Tayal Ba TakKIM(HUA TAPTUOTA COTUINITA KApaTWITaH CUECATHU
HINDIa0 YMKHIIAA,
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e myJa-KpeauT cuécaTh Makcaiapuna WHQIAIUS XaBOUHH
OamropaT KMIMIIA;

e JlaBjar JapoMajyIapu Ba XapakaTIapuHU
MYBO3aHATIAIITAPUII  Y4yH  COJHK-OIOKET CHUECATHHH
OaxoJam Ba UIUIa0 YAKUILIA.

2001 ¥unmary MHKAPO3 Ba YHAAH KEWWHTU AaBpAa COJIHUK-OIOKET Ba
nyi1-KpeauT cuécatd  ailHaH  TalaOHUHT  YHUHT  MOTEHLUAI
JapakacCuJaH  NacTpOK  OSKAHJIUIWIa  ACOCJIAHTaHJIMTH  YYyH
WHKHUPO3HUHT caJIONil OKnOaTIapiHM aHYa IoMILaTa oJau. AKC XoJaa
YHUHT OKHOaTiapu AyHE MamilakaTiapy Y4YyH asHWwId Oyiumm
MymMkuH 31u. Keinnuanuk 2008-2009 iinnapaard  MoOJUsBUI-
UKTUCOAMM  MHKMpPO3  Taxkpubacu Ba  yHMHI  oKuOaTiapu
UKTUCOAMETAArM MHQISLMOH OOCUM JapakaCMHU aHUKJIallla Ba
TaNaOHU parOaTIaHTUPUIIIA XYKYMATHUHT POJHMHU aHUKJIAII yIyH
unuiad yuKapui (GpapKUHUHT aXaMUSTHHU siHa Oup OOp TacaAMKIIaIu.
FOmmox myn-kpeaur cuécarura kapamai, AKII Ba 6omka kyminad
HUpHUK UWKTUCONMETra dra JaBjaTjiap eTapjiuya BaKT JaBOMUAA
OGapkapop UHOISAIKUOH YCUIIHUA Ky3aTMaauiap.

ITorennman SAMM TymyH4yacu Hazapuil HyKTau Ha3ap1aH TyLIyHapJIx
Oynca-na, amanna yHM Oaxonaml KuiuH Basupa OYnauO, YHUHT
HATWIKACH KYTI )KUXAT/AaH TaHJaHTaH Expamysra 0ornuk. [ToTenman
SANMHau OGaxonamrHWHT OMp He4ya YCyJUlapd MaBXyld. YHH
0axoJAIIHUHT SHT KEHI TapKaJIraH Ba COAJa yCyJulapuaaH Oupu
Xonpuk - Ilpeckorr punabrpuaup. Ymlby ycyn Tapkubuii 0ymmait,
Y30K MYJJIaT/AX UKTUCOIUH YCUIIHUHT ¥3rapyIIuHI HUCOATaH TEXHUK
¢uIbTpaam Ba TEKUCHAI Hynu OuaaH amanra omupuiaaau. by ycyn
noreHiman SAIMIMuu Oaxosam y4yyH siHajga MypakkaO ycysuiapiaH
doiigasianuIl  y9yH €Tapid MabiIyMmoOTjiapra odra OyiMaraH
MamJIakaTiap y4uyH KyJa Kyjiaaup. byHaan tamkapu, ymoy ycyn
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OpKaii OW3HW KM3MKTHPTaH Xap KaHJai BaKT OpaJUFUTra HUCOATaH
KYJUIAHWJIMIOA ~ MyMKHH. By  cm3ra  Oapya  coxaimapiaru
UKTUCOAMETHUHT [UKIMK XaTTU-XapaKATIApUHH TaxJIWI KUJIHIITa
uMkoH 0epaau (Kotuc, DnmmekoB, 1 Moprasn, 2004).

Opatna, TypFyHIUK JaBpHlla MKTUCOIUETHUHI peajl MaxcCyJoTH
VHUHT TIOTEHIMAN JapakacujgaH mactra tymuo, MM canbuit
bapkuan kentupud ynkapaau. Ymoy ANUM dbapku Mapkasuii 6aHKHU
UKTUCOMUN YCUIIHM DParOaTIaHTHPUIITa KapaTWiraH IIyJI-KpeauT
cu€caTUHM amanra OUIMpUIIra yHIAIld MyMKUH. MacanaH, TanabHu
OIIMPHIN Ba MHISIIUSIHA MapKa3uii OaHK TapreTUaaH (MaKcaIuIaH )
NacTpoK Oynummura Wyn KyWMmacinuk ydyH (ou3 CTaBKaJIapHHU
nacadtupuin MyMkuH. WkrucommérHuar ycum ¢azacumpa UM
MOTCHIMAT JapaxkagaH [OKopu Oynu0O, HaTmwkama wkoowin SAVMM
dapku naitno 6ynaau. bynnaii xonnga, KynuHYa UKTUCOAUET "XaanaH
Tankapu Ku3ub kerran", neitunany, 0y uHQIIIuara oKopyu 60CUMHU
KenTUpuO uuKapaau Ba Mapkasuii OaHkHU (HOM3 CTaBKallapHHU
OILLIMPHIL OPKAITM UKTUCOAUETHH ""COBUTHIITA" YHAAIIN MYMKHH.

Kansan 1. Aiipum paBaataapaa AUM ¢apku (moreHmuas
SIUMra nucéaTan ousaa)

2015 2016 2017 2018 2019 2020
ABcTpamuss  -1.62 -138 -126 -083 -121 -6.78
Kanapna -1.89  -258 -117 -091 -093 -7.54
Yum -0.6 -1.9 -3.08 -166 -297 -10.48
®paHuus -1.97 -205 -083 -0.22 -0.01 -10.01
Ilepmanna  -0.16  0.32 1.66 1.59 0.93 -5.62
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I'penus -13.07 -12.65 -1092 -8.97 -6.62 -15.22
Hranns -5.27 -388 -217 -128 -0.86 -9.59
SAnonus 0.54 0.37 1.86 1.47 1.56 -4.15
Kopes -061 -069 -055 -051 -1.06 -4.48
Mekcuka -083 -081 -105 -1.03 -3.23 -13.28
Hcnanus -8.08 -568 -3.2 -1.34  -0.07 -12.01
IIBenapua -083 -062 -066 073  0.38 -5.46

Byrok 3.88 3.9 4.01 3.8 3.7 -8.85
bBpuranus

AKII -1.79 -2 -166 -0.76 -0.66 -5.99
HNXPT -1.29 -136 -053 -0.08 -0.14 -6.91
AaBJjaTIapu

Mamn6aa: https://stats.oecd.org/

Kansanman kypummmu3z MyMKUHKM (kanB.l), nedpnu  Oapua
Ky3atuinaérrad aasnatiapaa ANUM dapku 2020 iiunra kenub KecKuH
om0 kerraH. byHuHr acocuii caGabmapuiaH OMpH NMaHAEMHUSHUHT
okubaTiapuaup. AiipuM AaBnaTiapja yHUHT napaxacu canouit 10%
JaH XaM omMO kerraH. By sca MKTHCOAMETHUHI KHCKa MYyJiaT
JAaBOMHUJAA  Y3MHUHT  TOTEHIMaJd  Japakacura  YMKUIIHU
KuimHnamtapaan. Anbarra omatma, OyHmall XojaTaa JaBiatiap
Mapka3uii  OaHKJIapu  “IOMIIOK~  MOHETap cHuécaT  OpKaJIH
UKTUCOMUETHU YHUHI NOTEHLHUAN Japa)kacura sKWHJIAIITHPUILITra
XapakaT KuJIaausap.
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Kyiingaru pacmaan (1-pacM) pUBOXIJIAaHIaH Ba PUBOXKIAHAETTaH
nasnatiapaa VM ¢apKUHUHT KeCKUH OIIMO KETHUINM HaTHXKacuzaa
onu0b OopuiraH MoHeTap cuEcaTAard y3rapuuuiap KeJITHpPWIraH.
VYHAaH KypUIIMMH3  MYMKHHKH, ¢ou3  craBKajmapu Oapua
pUBOXIIaHTaH AaBnarnapaa nespiau 0 ¢ousra tymupuirad. bynnan
TaIIKapH, MapKa3uid OaHKJIApU TOMOHHUJAH MOJIUSIBUN aKTHBIIAPHU
coTUO OJMINra, HOMOJMSBUM TAIIKUIOTAApra KpeauT Ba TUXKOpAT
OaHKJIapuia JIMKBU/UIMKHM TabMMHJIAIl MAaKCaajapura yMyMUi
AVMuuar 15%m0an 25%rada Mukaopaa Maduiar capdiaHraH.

PusonaHran nasnatnapaa Pusonanaétran nasnatnapaa MoHeTap crécaT xammu
¢$owus craskanapm yzrapuwn(%) ¢dous crasranapm yarapuuin (%) AWMra HucbataH dpouzaa

18 8 140

12

.\—\_\_ 6 105
7 _L:‘—\T\_“
—‘ﬁ 06 — 4 70
, I — —
L 0.0 2 35

SNttt | 06 [T R | v o | I I | | 00
Q42019 Q12020 Q22020 Q42019 Q12020 Q22020 us EA »P CA GB
—UuUs —GB CA —BR —CN' KR mm AKTMBAAp cOTWB oauwWw
- EA — AU - MX — N Kpeawtnap xycycumia TalikunoT
VTMKBUOAMKHWA TabMWHAALW

1- pacm. PuBoxianran Ba puBoxJIaHa€TraH aBiaTiapaa MaHaeMusra
Kaplly¥ MOHETap cuécar

Mamnb6aa: https://www.bis.org/publ/arpdf/ar2020e.pdf

[Torennman VM Ba SAAMMu ¢apkuHuHr MOHeTap cuécaT oynbd
GOpHMIIJIArM  yIKaH axaMHATHTa Kapamail, Y36eKHCTOHaa yuioy
KypcaTKu4jaap acociy paBuiga 0axonanmasntu. KOkopuaaruiapHu
xucobra onran xonpa, Yibexucromparu SIMMHMHT MOTeHIMAT
napakacu Ba MM dapkuaun O6axomam MyXHM METOJIO0JOTHUK
Myammousiapaan Oupu xucobnmanamu. I[llyHuHT yuyH Xam ymoOy
HyHanumia wiMuid Ui onu6 6opuil Makcaara MyBoGUKIUP.
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Case Study — Creativity and Law-Teaching Tourism
Students within the context of Business Law -
Classroom Experience

Aziza Tulyaganova

Senior Lecturer, MDIS Tashkent

“Creative thinking is not a talent, it is a skill that can be learned. It
empowers people by adding strength to their natural abilities which
improves teamwork, productivity, and where appropriate, profits.”

— Edward de Bono

This note discusses the author’s own experience and observations
while teaching the law module to the tourism and hospitality students.

The tourism industry is rapidly growing in the Republic of Uzbekistan.
Commensurate to the size of the industry is a growth in the number of
students pursuing a degree in tourism in the country.

The task that any educator is facing nowadays is encouraging and
providing enough support for independent thinking and learning. A
plentitude of sources is available on independent learning, yet anyone
in the profession would agree that it still is and will remain a challenge.

Mind techniques such as 6 thinking hats by Edward de Bono can be
quite a helpful tool.
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Algorithm
A brief background to the method

Students are explained each of the roles and given a list of helpful
questions for each mindset role, and color paper hats may be
distributed if necessary.

A brief background to the topic

Students are explained the concept of negligence (law of tort), with an
emphasis on the elements that a plaintiff needs to prove that the
defendant is liable.

Work in groups

After the roles are distributed, the students work in groups, exchanging
ideas using imaginary hats.
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Six thinking hats

Intuitive Informative Constructive
Reflective Creative Cautious

Written task completion

Students are allocated a task to develop a safety policy for a hospitality
operator, such as swimming pool, club, hotel, and restaurant.

Advantages of the method

Advantages of the method in teaching law to tourism students are
independent thinking and emotional involvement, development of
assertiveness and teamwork skills, tolerance for different viewpoints,
and group synergy. Rather than the traditional approach, this method
allows to keep students interested and engaged and they remember
what they have acquired long after. As the law module is an additional
subject for tourism students, such a technique allows for a proper blend
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of creativity and exposure to legal principles and application of law in
a way that allows maintaining students' interest.

Pitfalls

The discussion has to be managed and debates might get very active,
thus it is recommended to establish classroom rules of mutual respect
and tolerance, and freedom of expression. Without strict time limits it
might be counter-productive, so students must be reminded that they
need to produce a “document” at the end of the session.
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